Forthspring Inter Community Group:  Job Description

Job Title: 


Part Time Youth Support Worker – Youth Project
Responsible to: 

Forthspring Board of Directors

Line Manager:  

Youth Project Manager 
Place of work: 

Forthspring Inter Community Group

                                                     373 – 375 Springfield Rd

                         

             Belfast 

Hours of work: 
12 hours per week (Set times- will require work at evenings and possibly weekends)

Holidays: 

             25 days annual leave plus statutory days- pro rata
Salary:

                          NJC Scale 5 pt.12 £24,496, Pro Rata 

This is a fixed term post _________________.  Funded by ______________________
The Forthspring Youth Project will:
· Innovatively work with children and young people aged 8-18.

· Engage young people in varied centre based and detached youth provision to address needs and support them to reach their full potential. 

· Engage young people in an inclusive shared space youth provision which supports cross community connection and mobility across interface divisions.

· Deliver a range of programmes, activities and training which holistically supports the health and wellbeing of young people.

Duties and Responsibilities:

· The Youth Support Worker is employed as part of a youth work team to contribute to the delivery of the Youth Matters Project.

· To contribute to the vision, mission and aims of Forthspring.

· Work within the youth team in the planning, implementation and delivery of priority work areas.

· Plan and deliver holistic health and wellbeing focused programmes, experiential learning activities and workshops.
· Plan outdoor education activities to support young people with physical and mental wellbeing.

· Plan and deliver accredited and non-accredited programmes and training addressing health and wellbeing.
· Deliver detached youth work engaging young people is positive youth provision involving a holistic approach to health and wellbeing.

· Plan and deliver healthy eating programmes.
· Plan and deliver summer programmes to support young people’s health and wellbeing out of school
· Undertake a minimum of 4 evening sessions per week which include outreach and centre based provision. This may include weekend and residential work.
· Provide mentoring and support services for children and young people.
· Support and promote young people’s participation within the planning and delivery of the programme
· Represent Forthspring Youth Matters Project and young people at relevant networks, forums and conferences and events.
· Assist with funding applications, gathering relevant data and helping identify the investment necessary.

· Any other duties as deemed appropriate

Reporting and Evaluation

1. To continually record, monitor and evaluate the programme, analyse feedback and respond accordingly

2. Maintain a high standard of records in relation to the project and funding requirements.

3. Attend staff meetings, line management meetings, youth team meetings, AGM, and any other appropriate internal meetings.

Person Specification

Essential Criteria

1) Minimum of OCN level 2 qualification in youth work
2) Minimum of one year’s recent experience in youth work provision.
3) An awareness and knowledge of issues impacting on Children and Young People.
4) An understanding and a minimum of one year’s recent experience in detached youth work.
5) An awareness and knowledge of health and wellbeing in relation to young people.

6) To enjoy working with young people.
7) Experience in delivery of group work facilitation.

8) Experience of one to one and mentoring work.

9) Experience in the planning and delivery of youth provision.

10) Ability and experience in carrying out regular office and administration tasks, including, experience in carrying out evaluation, recording and monitoring tasks.

11) Experience and knowledge in using social media platforms.

12) A commitment to the ethos of cross community work and equal opportunities.

13) Willingness and ability to work evenings and weekends, including residentials.
14) A commitment to the Vision of Forthspring: of a diverse, vibrant and flourishing neighbourhood where people feel secure, confident and positive about their future. 
Desirable Criteria

1) Third level qualification in Youth Work

2) Accredited training in relation to mentoring 
3) Accredited training in relation to health and wellbeing

