174 Trust 
Job Description

Job Title



Minibus driver 
Responsible to   

Disability Coordinator 
Location



Duncairn Complex, Duncairn Avenue, Belfast BT14 6BP

Hours

Mondays and / or Tuesdays from 2pm – 3.30pm
There may be other opportunities for occasional work at other times. 
Salary

Based on an hourly rate of £12.70
This is a 12-month temporary contract, with the possibility of extension. 
Job Purpose

The post holder will 
· Safely transport disability club participants, staff and volunteers to and from clubs and activities.
· Practically assist Disability team members in delivering clubs and activities.
Key Responsibilities

· To safely drive a minibus to transport disability club participants, staff and volunteers to and from clubs and activities
· To support participants to get on and off the bus and access our club or activities. This may include physically pushing wheelchairs, accompanying disabled participants, ensuring that disability ramps are provided and ensuring wheelchair straps and seatbelt straps are fitted well.
· To assist Disability team members in delivering the clubs, through practical tasks including pushing wheelchairs, accompanying participants and setting up rooms, equipment or activities. 
· To establish and build positive relationships with participants 
Essential Criteria 

· Be qualified to drive a minibus commercially with a full, clean D1 Driving Licence

· Be availability to work Monday and / or Tuesday from 2pm – 3.30pm
· Have good interpersonal skills and a commitment to the ethos of the 174 Trust

· Be willing to complete an Access NI check

· Be willing and able to practically help disabled people in and out of the mini bus and with club activities
THIS JOB DESCRIPTION IS NOT MEANT TO BE DEFINITIVE AND IS OPEN TO MODIFICATION TO MEET CHANGING NEEDS
Additional Notes 
This job description is an accurate reflection of the job as we currently see it. All prospective changes will be discussed with the post holder as part of the organisation’s performance management arrangements. 

This position gives the post holder access to children, young people & vulnerable adults, and will therefore be required to disclose details of any criminal convictions, including spent, bound-over orders and cautions in accordance with the Access NI Vetting and Baring Scheme and our organisation’s Children Protection Policy and Procedure.  An Access NI check will be carried out, and in applying for this position, you are in agreement for the organisation to carry out this necessary check.

