 BLACKIE RIVER CENTRE
CONFIDENTIAL

FAIR EMPLOYMENT (NORTHERN IRELAND) ACT 1989

In accordance with the above legislation Blackie Community Groups Association require applicants to provide information for monitoring purposes.  

The Blackie River Centre is committed to equality of opportunity based solely on the merit principle.  This means selecting the best person for the job without regard to sex, marital status, religious belief, political opinion or disability.

The information on this part of the application form will be treated in the strictest confidence and will not be seen by those involved in the recruitment or selection process.  It will be used for statistical purposes only in which the identities will not appear.

1. Perceived Religious Affiliation

I am a member of the Protestant community

I am a member of the Catholic community

I am a member of neither the Protestant nor the Catholic

Other (please specify)
2. Gender


I am        
Female                                 Male

3. Cultural/Ethnic Origin

Chinese

Indian

Pakistani
        Traveller


       Asian       

White 

Black/African- Caribbean


      Other (please specify)_____________________________________________________
4. Disability

Under the Disability Discrimination Act 1995, a disability is defined as “ a physical or mental impairment, which has substantial and long-term adverse effect on your ability to carry out normal day to day activities”.  Please note that it is the effect of the impairment, without treatment, which determines if an individual meets this definition of disability.  

Do you consider that you meet this definition of disability?

                     Yes 



No

      If yes, please state the type of disability 

       Mental Health Disability

      

       Learning Disability






      Physical Disability


 Are there reasonable adjustments that we could make as part of our recruitment    process that would enable you to enjoy equality of opportunity in getting a job/working with us?

Please specify: ___________________________________________________________

                                                                                                                                     P.T.O

5. Sexual Orientation:

My sexual Orientation is towards someone:

Of the same sex




A different sex




Both

6. Marital Status/Family Status:

Are you married?

Yes






No


Are you in a civil partnership?


Yes





No







7. Those with and without dependants:

Do you have:

Children?






If so how many




Are they at school




Other relations, for whom you have


Significant caring responsibilities



Other caring responsibilities



Pleases specify: __________________________________________________________


No caring responsibilities


8. Age band:


16-21     
 
22-30  

    31-40   
            41-50  
      

51-60 

61-65

    65+



9. How did you become aware of this vacancy?  Please specify the appropriate newspaper, website, employment agency etc?

________________________________________________________________________

We wish to assure applicants and employees that the monitoring data they provide will be used to promote equality of opportunity for all applicants and employees regardless of their background.

Thank you for your co-operation
REF:  BRCG/FSW-25











