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	JOB REF NO
APPLICANT REF NO
	       ATR 2025   
____________                               


APPLICATION FORM

IN CONFIDENCE / PLEASE COMPLETE IN BLACK INK OR TYPESCRIPT

ONLY APPLICATIONS CONTAINING ALL THE INFORMATION WHICH HAS BEEN SOUGHT WILL BE CONSIDERED.   CANVASSING WILL DISQUALIFY

	Project Officer- 

 Access to Resilience - Rural Mid Ulster 
Please do not include CV with application form.

You may append additional typed pages to your application.


	PLEASE RETURN COMPLETED FORMS TO:

Network Administrator

Cookstown & Western Shores Area Network
Email: info.cwsan.org
Tel / Fax:   028 87 738845
Floor 1, No. 34,  The Square, Stewartstown, Co. Tyrone, BT71 5HU.

By 3.00 pm on Wednesday 12th February 2025                         (Late applications will not be considered)


 SURNAME: ..........................................................................
MR/MRS/MS/MISS (please delete)

 FORENAMES: ..................................................................................................................

 ADDRESS: ...........................................................................................................................

...........................................................................................................……………….............

...........................................................................................................……………….............

 POSTCODE: ...........………...................…

E-mail: .............................................

 TELEPHONE NO:  (Daytime).................................
(Home).............................................

	EDUCATION

	Dates
	School / College /

University
	Subjects
	Qualification / Grade

	
	
	
	


	EMPLOYMENT HISTORY (Please start with your present or last employment)

	Dates
	Name & Address of Employer
	Position Held & Brief Description of Duties
	Reason for Leaving
	Salary

	
	
	
	
	


	ARE YOU REGISTERED WITH A DISABILITY?

( Yes 

( No

If yes, please specify the nature of your disability_________________________________

______________________________________________________________________________________________________________________________________________________




As an equal opportunities employer we particularly welcome applications from people with disabilities

	MEDICAL HISTORY - Give details of any illness, operation or accident resulting in lengthy absence from work.

__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________




	Do you hold a current driving licence?  

( Yes

( No

Do you have access to a means of transport that would ensure you can carry out the duties of the post?  



                                                                           ( Yes

( No




Please use a separate sheet/s and provide a brief statement under each criterion below ( Essential/Desirable criteria) as to how you feel you can deliver on the remit of the Post. 
Essential Criteria
· Degree or equivalent professional qualification plus min.of 3 years’ F/T experience in either community development, health, rural development or related project delivery
· Experience in Facilitation in the community sector and ability to work with different groups in their development and progression towards sustainability
· Demonstrate an understanding of determinants and issues of underrepresented communities and how to tackle same using community development approaches and principles.

· Demonstrate understanding of policies and strategies which affect underrepresentation  in Rural areas and cross community work
· Experience in the delivery of the key areas of Training Supports required for capacity building and improved resilience in the community sector  
· Experience in how to assess community information, needs and outcomes and provision of support for the development of appropriate action plans, strategies and succession plans. 
· Experience of contributing to performance measurement, use of diagnostic tools of Quality monitoring and of evaluation processes
· Demonstrate an ability to work on own initiative and as part of a team to a high performance standard
· Demonstrate high level communication and organisational skills.
· Knowledge and experience of computer software packages & systems to include excel, publisher, Word, Web/internet, Power point and an ability to analyze and use data.

· Have a current full, valid driving license and access to a car on appointment. *This Criteria will waived in the case of applicants whose disability prohibits driving but who have access to a form of transport approved by the Board which will permit the successful applicant to carry out duties of the post.
· Can and will participate in activities and meetings outside normal office hours of up to approx. 2 evenings per week and other times as required to meet the needs of the project.
· As a requirement of appointment, the Post Holder will be required to be subject to an Access NI Police check. Please note that this is a compulsory requirement and refusal will mean that the application will be rejected. Do you agree to your personal details being submitted?  
I agree to an Access NI Police check
Signed: ........................................................
Desirable Criteria

· Understanding of local rural and community support infrastructure across Mid Ulster

	ADDITIONAL INFORMATION:

	


	Date you would be free to take up the post, if appointed: .............................................................


	REFEREES - Please provide the name and address of two referees (at least one of whom must be your present or most recent employer).  References will only be taken up if you are offered the post and job offer will be subject to satisfactory references being obtained.

	Name, Address, Tel No/Email
	Name, Address, Tel No/Email

	
	


	I certify that all the information I have given is correct.  I understand that any false information given may result in any job offer being withdrawn.

Signed: .................................…………………..................…..
Date: ...............……………..


Please return fully completed application form together with the Equal Opportunities Monitoring Form
By Wednesday 12th February 2025 at 3.00pm
To:  Email: info@cwsan.org
Or by post to 

Network Administrator - (CWSAN)

Cookstown & Western Shores Area Network (CWSAN)

Floor 1, No. 34,  The Square
Stewartstown, Dungannon,  BT71 5HU  

[image: image3.png]THE NATIONAL LOTTERY

."> Dormant
COMMUNITY FUND

Delivered by
Assets NI |




	CWSAN/COSTA
	                                                JOB REF NO    
	ATR 2025

	
	                       APPLICANT REF NO   
	


EQUAL OPPORTUNITIES MONITORING QUESTIONNAIRE
STRICTLY CONFIDENTIAL
	EQUAL OPPORTUNITY POLICY

	CWSAN/COSTA welcomes applications from men and women regardless of religious affiliation, political opinion, sex, disability, race or marital status.

In order to help monitor the effectiveness of the Network’s Equal Opportunity Policy and for no other reason would you please complete the questions below, the information will be detached before your application is considered and will not be seen by those selecting candidates for interview.  Thank you for your co-operation.



	1
	PERCEIVED RELIGIOUS AFFILIATION
Most people in Northern Ireland are seen by others as belonging to either the Protestant or Catholic Community regardless of whether or not they have religious beliefs or practice a religion.  The Fair Employment (NI) Act 1989 places a duty on larger employers to establish how employees and applicants are perceived.  The Network as part of it’s Equal Opportunity Policy asks you to indicate the community to which you belong by ticking the appropriate box below:-



	
	
	Catholic
	
	 Protestant
	
	Neither Catholic nor Protestant


GENDER
	
	

	
	                I am   
	
	  Female
	
	  Male

	3
	MARITAL STATUS

	
	
	
	  Single
	
	  Married

	

	
	
	  Widowed 
	
	  Divorced


4


Having read this definition, do you consider yourself to have a disability?

	
	

	
	
	 Yes
	
	 No

	


EQUAL OPPORTUNITIES MONITORING QUESTIONNAIRE
EXPLANATORY NOTES
Cookstown and Western Shores Area Network (CWSAN) and COSTA are both committed to providing equality of opportunity for all job applicants.  These notes explain the purpose of the questionnaire, the information to be provided and the way that information will be used.

The questionnaire monitors your gender, marital status, family status, disability and religion.

The questionnaire has been agreed with, and has the support of the Trade Unions and the Equality Commission.

To ensure the confidentiality of the information you provide, the questionnaire will be given a unique identifying number.  Only the Officer responsible for monitoring will be able to identify that number.  Your name will not appear on the questionnaire nor should it be written by you anywhere on the questionnaire.  You must not allow any other person to use your questionnaire. If you should accidentally lose or destroy your questionnaire you must contact the Monitoring Officer for a copy.

The information collected on this questionnaire provides us with very useful information on the profile of individuals applying to the Network for jobs.  The information will be used to measure the effectiveness of the Network’s equal opportunities policy and will assist us to develop and review positive/affirmative action policies.

The monitoring information will form no part of the selection process and is confidential.

EQUAL OPPORTUNITIES STATEMENT
The Network is committed to an active equal opportunities policy from recruitment and selection, through training and development, appraisal and promotion to contract end.

It is the intention of the Network to actively strive to promote an environment free from discrimination, harassment and victimisation, where everyone will receive fair and equal treatment regardless of gender, colour, race or national origin, disability, age, marital status, sexual orientation or religion.

All decisions relating to employment practices will be objective, free from bias and based solely upon work criteria and individual merit.

The Network is responsive to the needs of its employees and the community at large in its duty to deliver best value by providing a consistently efficient and effective service.

It is the Network’s policy to sustain a culture which engages everyone's talents and abilities and where diversity is valued.


