Invisible Traffick 
Support worker
Fixed term contract 

Job Description
JOB TITLE:			Education Facilitator
BASED AT:			Invisible Traffick, Newtownards
RESPONSIBLE TO:	Invisible to Visible Project Coordinator
LOCATION:			Whilst our office is based in Newtownards you will be required to travel throughout Northern Ireland, travel costs will be met by Invisible Traffick. 
Summary of terms and conditions
1. 40 hours over 4 weeks which can be divided as 10 hours per week (evening and weekend work will be required)
1. 25 days annual leave (pro rata)
1. Salary: £15 p/h plus pension contribution
1. Fixed Term Contract until September 2028

Background
Invisible Traffick is an anti-human trafficking charity that was established in 2012.  The vision of the organisation is to see people freed from human trafficking and to make these islands a hostile place for human traffickers.  We are passionate about ending the scourge of modern-day slavery and we work tirelessly to meet this aim through our dedicated education programmes and awareness training sessions.  We also seek to train people to understand and to identify the signs of human trafficking whilst in their working environment. 
The Invisible to Visible Project has been developed in partnership with young people and is delivered through innovative weekly workshops where participants learn about human trafficking internationally and locally.  The purpose of our Project is to educate, empower and safeguard young people and takes 4 strands: 
1. Awareness raising sessions with young people around human trafficking and the risks. 
2. Community awareness raising- this is commonly the parents of young people who are in the awareness raising youth sessions. 
3. Intensive 1 to 1 support with young people who have been exploited or who are at risk of exploitation. 
4. Youth ambassadors who’s aim is to help steer the project, lobby for change and spread awareness of this issue for young people using different mediums e.g Podcast. 
This is an exciting role that is fundamental in the project. It will require an enthusiastic person who has a passion for empowering young people and a heart for social justice.  The successful candidate will be joining a small team of committed staff and will report directly to the Invisible to Visible Project Coordinator and Invisible Traffick CEO. 
Key responsibilities:
Partnerships
· In collaboration with the local community within which we operate; the community groups that we work with; our participants; staff team and volunteers, to contribute and support the organisations vision and to enable the organisation to achieve its purpose according to the strategy.
· Collaborate with external organisations and key partners to engage with local young people in need of further support.
· Work closely with Project Coordinator to develop external relationships and support the development of a youth project to suit the needs of young people.
Communication
· To develop and maintain effective communication links with local youth services in the communities in which we operate.
· To develop and maintain effective communication and foster partnerships with a variety of organisations.
· Clear consistent communication with project coordinator, reporting all aspects of organisation development regularly.
· Communicate with Ambassadors through Whatsapp group and arrange their meet ups. 
Delivery
· Project delivery and development where necessary. 
· Ensure delivery is of high quality with appropriate content.
· Deliver sessions with colleagues, partners, and volunteers, ensuring appropriate content that meets the needs of young people engaging.
Comply with the requirements of our safeguarding policies
· Data recording including information on young people, volunteers & partners capturing at each stage of their journey follow GDPR practice. 
Essential
· Third level qualification such as OCN level 2 in youth work, plus two years of directly related experience working with young people - An equivalent combination of education and / or experience may be substituted, as long as it directly relates to the essential duties and responsibilities.
· Ability to build rapport and establish appropriate relationships with young people & a wide range of partners.
· Ability and experience in delivering high quality learning and development sessions for young people.
· A strong understanding of the challenges and barriers young people face.
· Experience in educating young peoples support networks.
· Experience of working accurately and with good attention to detail.
· Experience of strong decision-making capabilities, ability to manage multiple demands and to meet deadlines.
· Excellent verbal and written skills.
· Ability to use technology in delivery of the programmes. 
· A driving licence is required to travel to sessions as they are all over NI. 
Desirable
· Knowledge of safeguarding practices.
· Knowledge of health and safety procedures.
· Knowledge of local organisations and provisions for young people.
· Demonstrate knowledge of Human trafficking and Modern Slavery issues within NI.
· Comfortable networking and representing Invisible Traffick at public engagements.

As part of this commitment, we undertake basic disclosure checks in accordance with the Codes of Practice for all roles within Invisible Traffick, and for our roles working directly with children and young people, at an enhanced level.
Having a criminal record will not automatically exclude applicants but must be declared on application.






