Manor Street/Cliftonville Community Group

Job Description for Post of Part-Time Youth Development Support Worker

Job Title: 


Youth Development Support Worker 
Location: 


Cliftonville Community Centre

Accountable To: 
Manor Street/Cliftonville Community Group Management Committee 
Reports To: 

Youth Development Worker
Functions: 

The Youth Development Support Worker, will be a key member of the MSCCG staff and will need to be committed to both the ethos of the Cliftonville Community Centre.
The Cliftonville Community Centre (in which the Youth Development Worker will be based) was purpose-built and opened in November 2001. The Centre is located in the Waterworks Ward (at 60-64 Manor Street, North Belfast) and is on a main interface site.  According to NISRA (2017) the Waterworks ward experiences very high levels of deprivation and is within the top 10% most deprived wards in Northern Ireland.  Some of the particular problems highlighted include high unemployment, low incomes, poor educational attainment, poor health and, in particular, a poor social environment.  
The Youth Development Support Worker will play a key role in helping to reduce the negative impact that such deprivation has had and is having on the young people in the Manor Street/Cliftonville area.

The role of Youth Development Support Worker is a challenging one and the post-holder will need to be very committed to the development and support of young people in the Manor Street/Cliftonville Community

The main duties of the Youth Development post will be as follows:

· Support the youth work team providing day to day support and advice to young people accessing the CCC Youth Club 

·  Contribute to the planning of a wide range of engaging sessions for young people attending CCC youth club. 

· Work in partnership with a number of key local organisations to build up strong networks that can support the youth club. 

· To consult with young people aged 12 – 25  in the Manor Street/Cliftonville Community with a view to assessing their needs

· To encourage and promote the self-confidence and personal development of young men and women living in the Manor Street/Cliftonville area, i.e. 12 to 25 year olds.

· To design/deliver and/or co-ordinate training programmes/ information sessions/activities/projects/services for young people from The Manor Street/Cliftonville Community area, to suit their needs 
· To work collaboratively with the youth team to source and secure funding for the above programmes/activities.
· To support the development of youth interest groups within the Centre enabling them to participate in long term planning and programming for youth provision in the area, e.g. targeting young males/females who are at risk within the Manor Street/Cliftonville area.

· To liaise with families of young people at risk to encourage greater participation from young males/females through the medium of activities based programmes, e.g. formal and informal training.

· To encourage young males/females to develop links and networks with other agencies, e.g. the young males/females projects and other groups within the area and outside the area, to encourage the exchange of information, ideas and plans for further development etc.

· To encourage cross-community work after engaging in single identity work as a primary stage of group development (if necessary).
· To encourage young males/females to actively pursue community education programmes for their own personal development and for the benefit of the Centre and the wider community

· To assist the Youth Development Worker with the provision of on-the-job training to volunteers, young leaders and  trainees on placement with MSCCG

· To partake in any evaluation of youth projects, as may be required

· To identify existing resources for young people within the statutory/voluntary/community/private sector

· To encourage young people in the Manor Street/Cliftonville Community to use existing resources as identified above

Organisational Matters:

The Youth Development Support Worker will be required to:

· Contribute to the implementation of the MSCCG development plan

· Represent the MSCCG at relevant seminars, meetings and conferences as required

· Prepare progress reports and other documentation as required by the  Youth Development Worker, Centre Manager or Management Committee, relevant funders, attend progress meetings, staff meetings and MSCCG management Committee meetings as required

· Undergo relevant personal development/professional development training to enhance performance 
· Undertake any other reasonable duties, consistent with the post and with the aims and objectives of the MSCCG.

Job Description Youth Development Worker 


