EDUCATION AND LIBRARY BOARDS

JOB DESCRIPTION

POST TITLE:

Centre Based Youth Worker 
LOCATION:

LISBURN YMCA



28 Market Square




Lisburn

HOURS:
Successful applicants will be required to work a total of 36 hours per week (10 sessions).  Three sessions must be worked in the evening (after 6 pm) in a face to face situation with young people/adults.  Regular weekend commitments may also be necessary for the successful achievement of the post’s objectives.  
RATE OF PAY:
£30500+
RESPONSIBLE TO:

YMCA Management Board
RESPONSIBLE FOR:  The development and delivery of the agreed units and programmes, the management of appropriate staff/volunteers and the implementation of EA organisational policies.  
JOB PURPOSE:         To provide an effective service provision that meets the needs           and requirements of all the stakeholders.
DUTIES & RESPONSIBILITIES

1
Managing & Developing a Range of Services at Unit Level 

1.1
To work directly with young people by assessing their needs and providing an agreed programme of activities designed to meet those needs, in line with the all current  policies and guidelines.
1.2
To develop an Annual Target Monitor for the unit and actively contribute to the overall strategic plan for the youth provision within the YMCA.

1.3  
Ensure the active participation of young people in the youth work programme and in the management of the centre.

1.4
In consultation with the YMCA Executive Board and your line manager ensure that objectives are achieved through effective delivery, monitoring and evaluation and meeting standards required.
1.5
Establish contact with, listen to, befriend, advise, support and act as an advocate for young people.
1.6
Encourage and participate in any residential and outdoor education elements of the programme.

1.7
Promote and develop inter-community activities.

1.8
Be responsible to the line manager for all management, administration and financial matters relevant to the Youth Centre.

1.9
To engage in appropriate fund raising related directly to the approved programme.

2
Developing Staff and Facilities at Unit Level 

2.1
Work with staff and volunteers to develop, implement, manage and evaluate programmes of activities, services and facilities in line with the agreed priorities for the centre.

2.2
Ensure the induction, motivation, development, training, deployment and discipline of Youth Centre staff (paid and voluntary).

3
Working with Agencies to Develop Services across the Community at Unit Level 

3.1
Work with relevant agencies to develop services within the centre and at local community level.

4
Leading Project Development and Implementation at Unit Level

4.1
In line with agreed priorities design and implement specific curriculum related projects at unit level.

5
Management Responsibility for Staff at Unit Level

5.1
Supervise appropriate staff, including the management and allocation of duties.

PERSONNEL SPECIFICATION
QUALIFICATIONS AND EXPERIENCE

Essential

Applicants must:
1) Be qualified in accordance with JNC requirements or be working towards this currently
2) Be able to demonstrate at least 2 years’ full time experience within the last 5 years’ within a range of youth work situations (particularly with vulnerable and at risk young people). 

3)  Have experience of managing staff and/or volunteers, budgets and programmes
4) Have experience of  co designing, monitoring and reporting on agreed youth work programmes
Preferred
It is preferred that the candidate has significant experience with hard to reach young people.
It is preferred that applicants have experience of support and supervision of volunteers and/part time staff.
It is preferred that the candidate is familiar with centre based work and designing programmes within that setting.
The criteria may be enhanced.

KNOWLEDGE AND SKILLS
Have good Interpersonal skills;

Be confident in communication skills;

Be confident in the delivery of programmes in formal and informal settings

PERSONAL QUALITIES
Be motivated and enthusiastic;
Demonstrate an ability to motivate and lead people

Be able to contribute to effective teamwork
Have the ability to prioritise their workload

Canvassing will disqualify

 LISBURN YMCA HAS ADOPTED A ‘POLICY ON SMOKING’

LATE APPLICATION FORMS WILL NOT BE ACCEPTED

Please complete and return your Application Form and Equal Opportunities Questionnaire by email.  
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