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Part-time Youth Worker

Shared Agenda for Peace
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JOB DESCRIPTION
Part-time Youth Worker – Shared Agenda For Peace
Fixed term from 1 October 2024 – 1 July 2028 
based on 20 hours per week

Salary Scale, £27,382 (pro rata - £14,604) per annum 
plus annual incremental rises & employer pension contributions
1.
Title of Post:

Youth Worker – Part-time (20 hrs per week)
2.
Project:

Shared Agenda For Peace
3.
Responsible To:
Training & Development Officer / CEO at Youth Link
4.
Links To:

Youth Action NI (Lead Partner)
5.
Contract:

Fixed Term from 1 October 2024 – 1 July 2028
6.
Funder:

SEUPB
7.
Description of Project:
Shared Agenda for Peace is a regional youth work project operating in disadvantaged and polarised communities across 11 Northern Ireland Council areas and the 6 border counties of Ireland.  Shared Agenda For Peace is a youth work partnership between 7 organisations from Northern Ireland and Ireland including YouthAction NI (Lead partner), Bytes Project, Corrymeela Community, Fighting Words, Youth Link, Youth Work Ireland and YMCA Ireland. It includes 3 associate partners; Community Dialogue, Integrated Education Fund and Peace Players.

Shared Agenda for Peace will support 240 local youth groups, 432 volunteers and workers, and 5,280 young people age 11-25yrs from diverse community backgrounds to cooperate and work together in non-formal shared education programming that supports new and sustainable relationships while building cross-community, cross-border good relations. 

Through Shared Agenda For Peace, locally based youth work groups/organizations will be supported to form Shared Learning Partnerships and commit to a minimum of a one-year programme of activities that build cultural awareness, enable meaningful contact and learning programmes and promote good relations across all levels of the organisation by:

1.
Developing the People- Capacity building with local volunteers and youth work staff through identifying support needs, developing specific plans, planning and delivering a range of shared learning training attributed to the needs of youth workers and volunteers.

2.
Developing the Practice -Supporting quality youth work engagement with and between young people (age 11-24yrs) from different groups, involving purposeful planed exploration workshops, collective social action/activism and creative expression through music, sports, and /or art.

3.
Developing the Organisation- Using a range of interactive methods and resources to support youth committees to develop local action plans to build and improve good relations.

Through Shared Agenda For Peace, each local Shared Learning Partnership will co design and engage in the following:  

•
 5-6 support meetings and workshops at committee/board level. 

•
10-12 meetings and workshops with staff/volunteers.

•
10hrs minimum training/capacity building for volunteers/workers.

•
30hrs minimum contact for young people as part of shared learning programmes.

•
Additional 6 hours pre and post-contact engagement with young people which will incorporate personal actions plans, youth achievement awards learning goals, group discussion, creative expression workshops, directed activism tasks, social action/volunteering, outdoor learning, residential experiences and personal mentoring. 
PLANNED CONTACT 

Young people: Will engage in a minimum of 30 hours contact throughout a 1 year period. 

PRE-CONTACT STAGE (6 hours) will focus on young people's expectations and opportunities for shared learning as well as consideration of empathy, trust, good relations, and creative expression workshops. 
CONTACT STAGE (30 hours) will include centre-based visits, residentials, interactive youth-led contact days. Young people will have the opportunity to build trust with one another through team-building and facilitated reflection and sharing. 

POST CONTACT (6 hours minimum) Young people will reflect on their experience and learning, and use this experience to educate their community, act as role models and inspire other young leaders.

Youth Work Staff and Volunteers: 10 hours of shared contact over a 1-year period. This can include 1-2-1 and shared support workshops, accredited training facilitated dialogue, shared learning self-evaluations, shared education curriculum resources, shared Learning events and digital platforms.

Organisations: Will engage in 5-6 support workshops at committee/board level over a 12-month period to develop and build relations between Shared Learning Partnerships to improve organisations policies, procedures, good relations, resources, staff development, Shared Learning celebrations. Organisations may also work towards achieving a Diversity Mark Award.

OUTPUTS /TARGETS

Develop and support 6 Shared Learning Partnership per year (12 local member groups). Engage 240 young people age 11-24yrs in addressing Good Relations, Citizenship, Personal Development. (20 young people per group per year @ 12 groups). Minimum 80% attendance. Support 12 local members to develop and build capacity of staff volunteers and board / committee members.  

RECRUITMENT 
The SHARED AGENDA FOR PEACE consortium will recruit youth work groups each year through its extensive membership network and will identify possible shared learning partners that they will connect with through a clear MOU (memorandum of understanding).
Young people will be recruited through each of the respective local youth groups and Shared Learning Partnerships, including those who are experiencing socio-economic deprivation and those who are not.
Job Responsibilities:
(a)
To deliver local cohorts of Shared Learning Partnerships as part of the Peace Plus Shared Agenda For Peace Project to Youth Link Member churches and Faith-based youth work organisations..

(b)
To support young people aged 11-24, through engaging them in quality youth work that includes Good Relations, Social Action and Creative expression through music, sports, and /or art. .
(c)
To build and maintain a strong network of relationships with churches and key stakeholders across the youth sector and the wider community and voluntary sector. This includes partners in this consortium and shared learning partnership organisations,
(d)
To contribute to the development of Youth Link through the implementation of its Strategic Plan.

Youth Link Responsibilities

- 
To ensure that the delivery of programmes reflects the organisation’s aim to contribute to a more inclusive and peaceful society, underpinned by a value base that promotes respect, inclusion, fairness, justice and interdependence.
-
To liaise with other key staff in the development of research, resources and curriculum development material that responds to the needs of young people within the Churches and wider society.

-
To liaise with line manager and other appropriate staff with regard to relevant budgetary, human resource and other operational and managerial issues.

- 
To participate in regular supervision meetings with the Senior Youth Worker, staff meetings and undertake appropriate and approved in-service training.

-
To work within the ethos of Youth Link and embrace the Christian vision of Churches working together to develop excellence in youth ministry and to promote equity, diversity and interdependence.

-
To undertake any other duties commensurate with the post agreed by the Chief Executive Officer.
Please be advised that this list is not meant to be exhaustive and may be added to or amended as and when deemed necessary.
[image: image4.png]<> youthlink











[image: image5]
Project Related Responsibilities:

PROMOTION AND RECRUITMENT  

Promote, recruit and retain target number of young people and local youth work organisations within the
council area. 

DELIVERY AND RETENTION OF PARTICIPANTS (80%)

Various methods of engaging and connecting local groups to help develop shared learning partnerships. 
The youth worker will:

-
Identify and assess the needs of individual youth work organisations to ensure a menu of options - appropriate training, support measures and shared learning opportunities are tailored to meet the needs of young people, youth work staff and volunteers, including committee/board members.

-
Ensure young people and organisations are co designers of programme activities and learning outcomes.

-
Draw on existing partnerships and develop new networks to enhance recruitment and programme development.
-
Work with each shared learning partnership to develop a shared learning partnership agreement / MOU and to monitor and record progress toward achievement of goals. 

-
Plan appropriate programmes that will develop the practice, develop the people and develop the organisation.

-
Ensure cross community elements of programme and participation of young people and youth organisations.

-
Deliver a suite of accredited training up to and including Level 1-3 CRED qualifications (QCF) as required & Undertake the assessment of portfolios for accreditation through awarding bodies (OCNNI etc). 

-
Use the Agenda for Peace as the quality framework to recognise and measure the achievements and outcomes for all participating youth organisations. 

-
Liaise with the Quality Assurance coordinator within the Training Team at Youth Action to ensure delivery and assessment of programmes is in line with awarding body requirements.

-
Organise one to one and shared support workshops and activities to enhance shared learning and personal development of youth workers, volunteers, and young people. 

-
Organise residentials, cross community and cross border contact and youth led interactive contact days for young people on a regular basis

-
Provide support and workshops to youth work organisations at committee/ board level to promote inclusive and welcoming youth work organisations that value difference and diversity.  

-
Provide post programme support to each shared learning partnerships to identify plans for continued collaboration, with check-in reviews and support them to engage in the Youth Bank Model.  

-
Undertake Child Protection and Vulnerable Adult training when requested and implement in programmes.

MONITORING AND EVALUATION 

Measuring Distance Travelled - The Shared Agenda For Peace youth worker will use an established monitoring
and evaluation measurement framework aligned to the Peace Plus Shared Learning Together programme.
Project result and output indicators will be monitored in a systematic way throughout the project. 

The youth worker will:

-
Utilise the simple evaluation form devised by YANI will be adopted by all partners throughout the programme. 

-
Develop organisational action/development plans and reviews, including distance travelled by each local youth group partner and Shared Learning Partnership.

-
Record impact and the learning outcomes/journey set by the young person.

-
Record, monitor and update on a monthly basis (participant details, contact records, one to one contact, shared contact days, session plans, qualifications, etc) to meet the data requirements of the funders and the organisation. 

-
Provide monthly progress reports against targets set to line manager and project manager.

-
Document and present examples of models of best impact practice including benefits, outcomes and outputs from the project. 

-
Attend and actively contribute to quarterly self-evaluation project partner meetings as part of our quality improvement process.

-
Link with and contribute to other initiatives within the Shared Agenda For Peace project as required.

FINANCE AND ADMINISTRATION

The youth worker will:

-
Report on the financial and programme activities of Shared Agenda for Peace quarterly on the EMS system.

-
Maintain administrative systems required to support the work of the project (raising cheque requisitions, purchase orders, plan ahead with administrative requirements).

-
Robustly manage and maintain participant details/expense records for monitoring and auditing purposes, following Youth Action’s procedures.  To work within agreed budgets, as laid down by Lead Partner Youth Action Northern Ireland. 

-
Comply with PEACEPLUS & SEUPB financial procedures at all times. 
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JOB DESCRIPTION
PART-TIME YOUTH WORKER

Shared Agenda For Peace

Fixed term from 1 October 2024 until 1 July 2028 -  20 hours per week

Salary Scale, £27,382 (pro rata - £14,604) per annum

plus annual incremental rises & employer pension contributions
SUMMARY TERMS & CONDITIONS OF SERVICE

Leave Entitlement:
25 days (pro rata) per annum plus statutory holidays 

Hours of Work:
Will be 20 hrs per week, by arrangement with the post holder, although because of the nature of the work staff must be prepared to work unsocial hours.  Hours worked in excess of the normal paid hours entitle the post holder to time off in lieu by arrangement.
Location: 
The post holder will be based at Youth Link, Farset Enterprise Park, 638 Springfield Road, Belfast BT12 7DY.  The post holder may also be required to work from home.
Out of Pocket Expenses:  
Includes mileage allowance, incurred on the approved business of the organisation, will be paid in accordance with the Youth Link Terms and Conditions of Service.
Contract:
The appointment will be on a fixed term basis (from 1 October 2024 until 1 July  2028)) subject to six-month probationary period.
Pension: 
Eligible for membership of Youth Link’s occupational pension scheme.

Other conditions of service shall be those applying to employees of Youth Link.

DECLARATION:
Youth Link is committed to fairness and equality.
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PART-TIME YOUTH WORKER
Shared Agenda For Peace
PERSON SPECIFICATION

This person specification outlines the essential and desirable criteria required for the post.  

Shortlisting:  Applications will be shortlisted on the basis of Essential Criteria given below.  If the panel decides, from the information contained on your application, that you do not meet all of the essential criteria, then you will not be shortlisted.

Desirable Criteria: Desirable criteria will be applied at shortlisting stage, should the panel decide that too many applicants meet all of the essential criteria.  It is important when making your application, that, in addition to the essential criteria listed above, you provide sufficient detail of all of the desirable criteria that you consider you meet.
Interviews:  Candidates will be assessed on the basis of all of the essential criteria.  
ESSENTIAL CRITERIA
Candidates can demonstrate their experience by 1 of the 2 available options:

1)
Have completed, or working towards completion of a relevant degree, Youth Work, Community Work, Education, Social Work, or can demonstrate an equivalent qualification.  
OR
2)
Have at least 3 years’ experience in Youth and/or Community Work and an OCN Level 3 in Youth Work or equivalent.

· Knowledge of project monitoring and recording processes and systems to measure project outputs and outcomes. 

· Current and emerging issues which are negatively impacting young people in today's society.

· The confidence, and determination to deliver agreed targets and the ability to work effectively under pressure.

· The ability to engage with hard to reach young people, build strong and meaningful relationships and effect and measure positive change. 

· Be motivated and enthusiastic, demonstrate an ability to motivate and lead people and be able to contribute to effective teamwork.
· Experience of working within Church and faith based contexts in relation to youth work / ministry and / or CRED training;
· Experience of monitoring and evaluating projects and preparing structured analytical reports for senior management, funding organisations and key stakeholders;
· Experience communicating effectively both orally and in writing for internal and external audiences; including churches, faith-based organisations, schools and the statutory and voluntary sector;
· Ability to work on own initiative and be an accountable team member; 

· Well-developed administrative and organisational skills and the ability to use computer software. e.g. Microsoft Word, PowerPoint, Excel and Teams and to update Social Media Channels;
· Ability to access suitable transport to undertake duties; Consideration will be given to alternative travelling proposals in respect of applicants unable to drive.

· Willingness to work unsocial hours [including evenings and weekends;

· Be in agreement with the ethos and values of Youth Link and committed to peacebuilding.
DESIRABLE CRITERIA

· Experience of tutoring / assessing candidates on OCNs in Personal Development, Youth Work & CRED accredited projects for young people at Levels 1 and 2.

· Experience of delivering youth projects in a Good Relations context.
· A good understanding of the Northern Ireland political, religious and cultural divisions and methodologies to advance integration.
· The ability to be able to engage young people in a detached youth work setting.
· Qualification in training / assessment;
· Experience of working on SEUPB funded projects e.g. PEACE IV etc
[image: image11.png]IN
N

youthlink




BACKGROUND NOTE
Youth Link’s vision is of Churches working together to empower and equip leaders in youth work and ministry to help build a peaceful and just world, in which young people can flourish.
Youth Link’s the inter-church youth service for Northern Ireland and was established by the Catholic, Church of Ireland, Methodist and Presbyterian Churches in 1991.
Youth Link’s mission is to:

· support young people to achieve their full potential; enable young people and youth practitioners to be agents of transformation and hope;

· promote and provide excellence in youth work and leadership training;

· encourage and equip young people to participate in Church and community and in the building of a peaceful and inclusive society;

· partner with Church bodies, youth organizations and relevant sectors with responsibility for young people and youth practitioners;

· facilitate the development of youth work and ministry within and on behalf of the Churches;

· integrate equity, diversity and interdependence into all aspects of policy and practice in youth work and ministry.
Youth Link supports the Churches in providing opportunities for young people of different traditions and cultural backgrounds to develop mutual understanding, tolerance, acceptance and respect and be active contributors towards reconciliation and building a better society.
Youth Link receives core funding from its member Churches and the NI Community Relations Council.  

Youth Link’s team includes a Board of Directors and casual tutors / trainers who work alongside the full-time staff to deliver the programmes and to direct the work of Youth Link.
Youth Link is registered as a Company Limited by Guarantee in Northern Ireland, NI 071572; is a charity registered in Northern Ireland, NIC 103369; and is registered as a charity for tax purposes with the Inland Revenue under reference XR38102.
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The working environment at Youth Link
It is important to us to support our staff in every way we can. Alongside a competitive salary, we offer a range of benefits to our employees. Youth Link as an organisation is working towards a just, peaceful and flourishing society based on the common good and we seek this for our staff team too. We offer and encouraging and supportive working environment that values working interdependently and the contribution of individual staff and the team. We will celebrate birthdays and be with you when times are tough. We believe that our staff our loved by God, have a unique purpose in the world and we have the space for prayer and reflection in our working lives. We aspire to encourage staff to act justly and to love mercy and to walk humbly with your God.
    Family Friendly and Work-Life Balance Policies

At Youth Link, we review our policies to ensure they reflect the changing lifestyle patterns of our staff with family or other commitments. We have competitive maternity and sick pay package. We offer flexible working arrangements upon request and a hybrid model of working has been adopted over the last few years.

What we can offer you
· We offer a defined contribution pension to all employees with 9% pension contribution.
· Occupational Sick Pay Scheme following successful probation period.
· Enhanced Maternity Leave following 2 years’ service.

· 25 days annual leave (increasing by 1 day per years’ service up to a maximum of 30 days) plus 13 statutory days.

· Cycle to Work Scheme.
· Laptop & mobile phone provision (if appropriate).
· Staff Development Opportunities and Staff wellbeing & team development days. As an organisation that values education and helping young people realise their potential, it is important for our staff to also benefit from learning opportunities. We offer a wide range of training and development opportunities for those within post.
Key information and safeguarding children and young people
The postholder is expected to work on their own initiative, identifying opportunities to promote and develop the work of Youth Link and develop relationships with local churches and key stakeholders. 

The post holder is accountable to and supervised by either the Youth Link CEO or Youth Work Manager. 

The post holder will attend meetings and events relevant to their role. 

At Youth Link, we are committed to safeguarding children and young people and to ensuring equal opportunity for all applicants. Information about criminal convictions is requested to assist the selection process and will be taken into account only when the conviction is considered materially relevant to the position applied for and our updated policy is available on http://youthlink.org.uk/wp-content/uploads/Signed-YL-Safeguarding-Policy-2024-2025 
You have applied for a position that is defined as Regulated Activity under the Safeguarding Vulnerable Groups (NI) Order 2007, as amended by the Protection of Freedoms Act 2012. This post is not open to anyone who is included on the Children’s Barred List. 
It also falls within the position of an ‘excepted’ position under The Rehabilitation of Offenders (Exceptions) Order (NI) 1979. This means that you must tell us about all offences and convictions, including those considered ‘spent’, which are not protected. If you leave anything out it may affect your application. 
This information will be verified through an Access NI Enhanced Disclosure Check (EDC) if you are considered to be the preferred candidate and are being offered the position. The EDC will tell us about your criminal record history (and, if the post is regulated activity, if your name has been included in a Barred List). It is to make sure that individuals who are considered a risk to children and young people are not appointed. Garda Vetting will also apply for candidates domiciled in the Republic of Ireland.

The information received will be treated confidentially and will be assessed alongside normal selection criteria to determine suitability for the position. A separate meeting will be held with you if clarification is required to discuss any issues around your disclosure before a final decision is reached. After the decision has been made the information will be destroyed. 
Further details in relation to legislative requirements can be accessed on https://www.justice-ni.gov.uk/articles/about-accessni
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APPLICATION FORM

Part-Time Youth Worker
Shared Agenda For Peace
	Personal Details


	Surname:
	First Name(s):


	Present Address for Correspondence:
	Permanent Address: (if different from Present Address)



	
	

	
	

	Postcode:
	Postcode:

	Mobile Number:

	Email Address:

	National Insurance No:


Referees

Please give the names and addresses of two referees.  The prior consent of referees must be obtained before using their names.  

	Name:
	Name:

	Address:
	Address:

	
	

	Tel No:
	Tel No:

	Email Address:
	Email Address:

	Position Held:
	Position Held:


We reserve the right to take up a reference from your present employer.
Please state where you saw the advertisement for this position:

Qualifications
Relevant Qualifications 

	Year & Month
	Subject
	Level / Name of qualification


	Result / Grade

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Further Education/Postgraduate Qualifications
	Name of College Attended
	

	Year Qualification Received
	

	Title of Qualification

(if an honours degree state class and division)
	

	Brief details of course:

	

	


	Please give details of professional qualifications and/or other qualifications relevant to this post, including in-service training, with dates:

	

	

	

	

	

	

	

	


Employment History
Present Employment Details

	Date Appointed
	

	Name & Address of Employer
	

	

	Position and Nature of Duties
	

	

	

	Period of notice required
	


Previous Employment Details - use additional page if necessary

	From/To

Month/Year
	Name and Address

of Employer
	Job Title (indicate whether full or part-time) / brief details of duties
	Reason for

Leaving (if applicable)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Experience of Voluntary Work

	From / To
	Name / Address of organisation
	Nature of Voluntary Contribution

	
	
	

	
	
	

	
	
	


Attendance Record
How many days sick leave have you had in the past year? 


Please give particulars of any illness or injury which incapacitated you for more than seven days during the past two years.

Disability
Do you consider yourself to have a disability which is relevant to your job application?
YES / NO

If you have answered ‘Yes’ - is there anything we should know about your requirements in order to offer you a fair selection, or to make reasonable adjustments to work arrangements: eg interpreter, parking facilities, or any other form of assistance?  (please specify)

Mobility
Do you have access to a car?                                                                                       Yes    FORMCHECKBOX 
     No    FORMCHECKBOX 

Do you hold a full current driving license?                                                                  Yes   FORMCHECKBOX 
     No    FORMCHECKBOX 

If you have answered NO to either of the above mobility questions and you consider yourself to have a disability which is relevant to your job application, can you demonstrate that you can fulfil the mobility requirement of the post for which you are applying?

Further Information

Enclosed you will find a copy of the Job Description, Personnel Specification, a brief summary of Terms & Conditions applicable to this post and some background information about Youth Link.

job description is a broad statement of the purpose, scope, responsibilities, relationships and tasks which constitute this post - based on what is actually done by the person in post at a particular time.  It therefore varies with the employee and his or her development and the job's development and changing circumstances.

Personnel specification is a statement of the knowledge, skills and attitudes required to carry out the tasks which constitute this job.  It indicates the previous experience and personal qualities needed for success in this post.

Please provide information in respect of the criteria stated in the Personnel Specification relevant to your application – please expand boxes provided / use additional sheets if necessary.
Youth Link has an Employment of Ex-Offenders Policy.  For further information please click on the link below:  https://www.youthlink.org.uk/policies-and-procedures/
ESSENTIAL CRITERIA:
Please ensure that you fully demonstrate in this section of your application how you meet essential and/or desirable criteria – please do not refer recruitment panel to previous sections of your application.  

If insufficient space is provided below please expand sections as required.  

Additional sheets may be appended, if necessary.  CV’s will not be accepted / reviewed.
	Have completed, or working towards completion of a relevant degree, Youth Work, Community Work, Education, Social Work, or can demonstrate an equivalent qualification.
OR

Have at least 3 years’ experience in Youth and/or Community Work and an OCN Level 3 in Youth Work or equivalent.


	Knowledge of project monitoring and recording processes and systems to measure project outputs and outcomes.


	Current and emerging issues which are negatively impacting young people in today's society.


	The confidence and determination to deliver agreed targets and the ability to work effectively under pressure.



	The ability to engage with hard to reach young people, build strong and meaningful relationships and effect and measure positive change. 



	Be motivated and enthusiastic, demonstrate an ability to motivate and lead people and be able to contribute to effective teamwork.



	Experience of working within Church and faith based contexts in relation to youth work / ministry and / or CRED training.


	Experience communicating effectively both orally and in writing for internal and external audiences; including churches, faith-based organisations, schools and the statutory and voluntary sector.


	Experience of monitoring and evaluating projects and preparing structured analytical reports for Senior Management, funding organisations and key stakeholders.



	Ability to work on own initiative and be an accountable team member.


	Well-developed administrative and organisational skills and the ability to use computer software. e.g. Microsoft Word, PowerPoint, Excel and Teams and to update Social Media Channels



	Ability to access suitable transport to undertake duties; Consideration will be given to alternative travelling proposals in respect of applicants unable to drive.



	Willingness to work unsocial hours [including evenings and weekends];



	Be in agreement with the ethos and values of Youth Link and committed to peacebuilding




DESIRABLE CRITERIA:
	Experience of tutoring / assessing candidates on OCNs in Personal Development, Youth Work & CRED accredited projects for young people at Levels 1 and 2.




	Experience of delivering youth projects in a Good Relations context.



	A good understanding of the Northern Ireland political, religious and cultural divisions and methodologies to advance integration.



	The ability to be able to engage young people in a detached youth work setting.



	Qualification in training / assessment


	Experience of working on SEUPB funded projects e.g. PEACE IV etc



Any other information in support of your application should be attached to your application – a maximum of two additional sheets may be used.
warning

Any employee found to have knowingly given false information, or to have willfully failed to disclose any relevant fact, will be dismissed.
PRIVACY NOTICE

The data contained in this application form will only be used for the purpose of progressing this application for employment. The sensitive personal data on the attached monitoring form will only be used to comply with the requirement of statutory legislation.
Youth Link will not share any of the information provided in your application with any third parties for marketing purposes or store any of your information outside the European Economic Area. The information you provide will be held securely by us and/or our data processors whether the information is in electronic or physical format.
We will use the contact details you provide to contact you to progress your application. We will use the other information you provide to assess your suitability for the role you have applied for. You do not have to provide what we ask for but it might affect your application if you don’t.
We do not collect more information than we need to fulfil our stated purposes and will not retain it for longer than is necessary.
DECLARATION:
I declare that, to the best of my knowledge and belief, all the information recorded in this application form is true.

Signed  
        Date  


Closing Date for Receipt of Applications: Thursday 5 th September 2024 at 10am
It is anticipated that interviews will be : Wednesday 11th September 2024 from 10am - 4pm
Please return to:
Maria McKenna, Executive Officer    
Email:   maria@youthlink.org.uk 
NB:  Applications submitted by e-mail to maria@youthlink.org.uk will be accepted; however a signed and dated hard copy must also be provided by short listed applicants at interview stage.  

CV’s will not be accepted or reviewed.

Monitoring Form                     Youth Link is an Equal Opportunities Employer: 
	Equality of Opportunity


	


	

	   Private & Confidential






Ref No:  PP/P/TYW24/
NB This form is regarded as part of your application, failure to complete and return it will result in disqualification

Youth Link is an Equal Opportunities Employer.  We do not discriminate on grounds of age, perceived religious or political affiliation, sex, marital status, disability, colour, sexual orientation, race or ethnic origin.  We practice equality of opportunity in employment and select the best person for the job.

To demonstrate our commitment to equality of opportunity in employment we need to monitor the community background of our applicants and employees, as required by the Fair Employment and Treatment (NI) Order 1998.  We are therefore asking you to give us extra information which will be treated in the strictest confidence, and used for monitoring purposes only.  This extra form will not be filed with other details, as given on your application form.

If you do not complete this questionnaire, we are encouraged to use the ‘residuary’ method, which means that we can make a determination on the basis of personal information on file / application form.

Whether or not you are from Northern Ireland, you should answer the question below by indicating which community or religious background you might be perceived to come from.  Even if you no longer practice any religion, the aforementioned legislation still obliges us to classify your perceived community background / religious affiliations, in order to monitor the effectiveness of our policy on equality of opportunity.

We are therefore asking you to indicate your community background by ticking the appropriate box.

Section A


I am a member of the Protestant Community



               FORMCHECKBOX 

I am a member of the Roman Catholic Community


               FORMCHECKBOX 




I am a member of neither the Protestant nor the Roman Catholic Community
  FORMCHECKBOX 




Section B

Please indicate whether you are:



Male     FORMCHECKBOX 
     Female     FORMCHECKBOX 

NB  It is a criminal offence under the legislation for a person to ‘give false information in connection with the preparation of the monitoring return’.

When you have completed this form, it should be sealed in an envelope marked "Equal Opportunities Monitoring", and return with your application form.
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