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WELCOME

Our community is a group of dedicated people committed to the

Camphil ethos of building community and lives together.

Camphil was Founded in Aberdeen Scotland in 1940 by Dr Korl
Kéniﬁ. Camphill communities recoghise the value and potential of
each individual human spirit. Today there are over 100 Camphil
Communities worldwide, all inspired by the work of Dr Konig aond
the ideas of Anthiroposphy and the teachings of Rudolf steiner.

In Comphil Holywoocl we have three auidina princples, linked to
the three Camplnill Pillars which are;

. meaningllul self-development,

e enriching social community and

¢ sustainable economic Fellowship.

Camphill Holywood Pr‘omoJre«; the Pr'ac+ice of hiﬂh qualier care
and support For individuals, education work and living/housing
opportunities For all community members. Community members
include adults with learning disabilities and co-workers (volunteer
and employed), trustees and Friends.

Meaningpul sel‘(:—developmen{-z Individual growth & learning. the
space and opportunity For each individual to develop their
talents and learn new ones. For stafbf/co-workers this means
examining the self, your practice, your routines and your
perceptions and «;eeking to work to the best of your abi|i+\/
for the people we support in a meaninkul way. For adults with
learnina disabilities this can mean enﬂaaing in activities that you
would like, learning new skills and making choices in your like.

Enrichinﬁ social communi+y: This concerns +oge+herness and the
social and cublura sides of life - how we eat together.,
communicate and celebrate +oge+her‘. CamPhiII communities
seek to provide a safe envirohment of people within which
those with learning disabilities can thrive. Showing respect aond
understanding For eachother, experiencing joy and fun together
in our community and in the local community of Holywoocl and
Northern Ireland.

Sustainable economic -Pe\low«;hip: We woant to use the resources
of the community, the lond and our environment in a way which
is not wasteful and which helps to sustain us, the planet and
others For future gener'aﬁons.

PAGE | 2



A quick guide to Camphill Community Holywood

We provide residential care for adults with
learning disabilities, autism and other disabilities.
. Co-workers live and work alongside adults in

| the houses, helping them to have Fun, ﬁu\?illinﬂ
| lives and to achieve their potential. There are
no cooks and cleaners, we all engage in the
tasks that need to be done together through
Iiﬁe—f—;harinﬂ and a Pamily—eryle a+mosPher‘e.

shop. Some of the adults who live in our
houses work here as well as other adults with
learning disabilities. We promote good food,
healthy choices, seek to reduce our carbon
Footprint and benefit the environment. We
provide a place to engage in meaninaﬁul work
For the benefit of the community, contributing
to a sense of responsibility and value.

In Camphill Holywood a rich social and cultural
life is important, it helps individuals socialise,
interact and Feel part of a wider network
of people. We celebrate many Festivals
where community members can participate

ond Foster a community of oPen—minded
people, £un and acceptance.
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JOINING CAMPHILL HOLYWOOD

Guiding Vision

“If a person works for another °
person, they must find in the
other the purpose for his own
labours: and if someone has to
work for a whole community, they
have to sense and to experience
the value, being and the meaning
of it. This is only possible if the °
community is something other
than a more or less defined sum of
single people.

Such a community must be
permeated by a true spirit in
which every one of its
members participates. °
In such a community, each person
should say: ‘This community is
right and | want it to be so.’ °

The community must have a

spiritual mission, and every

individual should have the urge to °

help so that the mission may be
fulfilled.”

From: Anthroposophy and the
Social Question by Rudolf Steiner

We
the
We

meals are Provideol and everyone is invited to join

have no dress code, uniforms are Proviolecl in
workshops to Keep your clothes clean!

all eat and socialise together (when we can),

our many Festivals

Everyone is equal - we are all co-workers,
whether employed or voluntary - co-workers
(whether in manaﬁemem- roles or popping into
assist For a couple of hours a week) and
residents are all valued and each person has an
important role in the commuhH-y

We love ideas and are constantly trying to do
things better

We like to have Fun and socialise together
We are child Friendly and are sensitive to the
heeds of individuals and Families

We'll celebrate your birthday and life events
Holiday entitlement increases with years of

service - we recognise dedication anddhard work.
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THE PEOPLE

Structure at a glance

MANAGEMENT COUNCIL

The Board of Trustees, has responsibility for governance
of the community, ensuring people in the community are
safeguarded and the community is sustainable.

RESIDENTS

Adults with learning disabilities that live and work in the
community. They contribute to the community in the
workshops and in the houses.

DAY ATTENDEES

Adults with learning and other disabilities that live
elsewhere but join our community to work and
contribute in different day opportunities settings

Provide vital support for the community in the residential
care home, the workshops or both settings. Some may
live-in, some may not! Co-workers have various roles in
the community - house coordinators, workshop
coordinators, assistants, garden helpers, drivers etc.

COMMUNITY MANAGER SENIOR TEAM LEADERS

Ensures residents, employed Manage the Operational
and volunteer co-workers in day to day of the
the residential care and community, Coordinate
workshop settings are happy activities, appointment and
and supported, Implements festivals.
policies and procedures. Takes Supervise and guide
care of the finances, ensures employed co-worker,

statutory requirements upheld,
develops the policies &
procedures & promotes the
community to stakeholders.

volunteer co-workers,
resident and local
volunteers




ROLE & JOB DESCRIPTION

SALARY: £12 480 - £24 960 1 RIVERSIDE
HOURS P/W: 40 HOLYWOOD
CONTRACT: PT/FT PERMANENT BT18 9DB

THE ROLE

Fos’rermg a supportive environment where residents are
supported in all aspects of their lives, can thrive and develop
independence. Join our existing team and work week, Weekday,

bank and nights. We are open to Fulltime, parttime and bank

aEEIica+ior\9.
EXPERIENCE

* Desire to work with people, particularly those with learning disabilities
[Essentiall

e Care skills (either through previous work, volunhteering or life
experience). [Essentiall

* Experience of working with adults with learning disabilities, autism and
other disabilities/needs. [Desirable’]

* Empathetic and undersi'anclina approach to working with people
[Essentiall

* Understand and demonstrate experience of care planning processes,
writing care plans and positive behaviour support [Desirable]

* organisation aond communication skills, both written and verbal
[Essentiall

SKILLS/ABILITIES

* Show a commitment to promoting and Poc;Jrerinﬁ opportunities for
people with learning and other disabilities [essentiall.

* Ability to be Flexible and adaptable with reaards to working hours
and care practice. [Essentiall

* Capable of working in partnership with all staff [Essentiall

e Reliable, can work independenﬂy and oh own initiative without
direct supervision [Essentiall

* Ability to cope in difficult and challenging situations, to think on
your feet, assess situations ellllec’rively and resolve conflicts
[Essentiall

o Abili+y to work in partnership with others, team player and
people person LEssential]

. Ur‘ldereJrandinﬁ the work of Camphill communities, the non-profit,
charitable and learning disability sectors [Desirable’]

. Willinanee«; to continue to learn and Pr‘omo+e the values of
Camphill Holywood and Camphill communities. [Essentiall




RePor+ to: CommunH'y Manager

Work with: Our vibrant and dedicated team of employed and volunteer co-

workers, people with learning and other disabilities, young people.

Work with our vibrant and dedicated team of employed and volunteer
co-workers, Peop\e with Iearning and other disabilities, youhg People‘
Ensure that residents are happy and supported.

Assist with residential care, personal and social suppor+t Lfor adults in
the communi-l-y.

Work with manaﬁemerﬁ to ensure that 9+a+u+or‘\/ requirements are met.
Provide assistance with domestic & household needs such as cooking,
cleaning, advocaﬂnﬂ For and encouraging residents to take part.
Maintain accurate and up to date care records.

Mee+t all Policy, health f—:-al:ei'y and reﬂulaJrory requirements.

Show a professional and unders’randinﬁ approach at all times.
Demonstrate a commitment to work within the ethos and values of our
Camphill communH-y.

Provision of emotional % practical support to our residents includina
helping with cooking, cleanin@, Personal hygiene, medicine & Financial
support.

understanding the need For privacy & conPidenHali’ry L ensure that
residents’ dianHy and rights are upheld.

To work to and understand, policies & procedures that enable the
commuhity to work eflectively and Fulfil statutory & requlatory
requirements.

Helping adults to understand information & make choices in their lives.
Promote oppor+uni+iee for adults to interact % in+egra+e into the local
community, includinﬂ assisting attendance a+ religious services, day
opportunities/services & evening activities.

Kepor+ any main+enance/repair requirements.

Compiling and completing residents’ records such as risk assessments,
food diaries, care plans and reviews

Working in partnership with other staff, professionals, and Families to
ensure residents’ needs are met.

Be accountable & take regpongibilﬁy for own developmen+ as a care
Proﬁeseional, undertake all training required and participate in reviews
and supervisions.

Participate in and share ideas and best practice in team and other
mee-Hnﬂf;.

Help to organise and facilitate cultural festivals and events (for
example valentines’ cla\/, Easter, and Christmas activities).

Help to Foster the Camphill ethos within the commuhH'\/ and Further
afield.

Be honest, punctual, have a ﬂood work ethic and be willing to work
+hrouah Problem; and/or challenging situations +hrough commuhication,
positive approach, and Flexibility.

Other reasonable duties as required.




FILL OUT AN APPLICATION FORM

Application Forms can be downloaded From:
hHPs://www.camphillholywood.co.uk/download—applicaﬂon—?orm
i you cannot downhload the Form, we can email it to you or post a

paper copy to you, just let us khow!

* For many roles in the community an Access NI check is required, this does
hot mean if you have a previous conviction you wont be considered so
please do not let this put you off.

* For caring roles supporﬂng adults we may require you to r‘egi;Jrer‘ with
NisCC

* Training is provided For your role and we expect all co-workers to seek
to contihually improve practice

¢ immediate start Possible Pending access ni and references

WE HOPE YOU WILL JOIN OUR
COMMUNITY
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