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Sure Start Midwife

Job Title:


Sure Start Midwife  
Hours:



30 hours per week 

Salary:


£29,333 pro-rata
Based at:


Saol Úr Sure Start Office 




689 Springfield Road




Belfast, BT12 7FP

Managed by:


Sure Start Coordinator

Professional Support:
Clinical Midwifery Manager, BHSCT
Job Summary

The Sure Start Midwife provides an outreach service which is complementary to existing core services. The post holder will work in partnership with colleagues in the statutory, voluntary and community sectors in the Sure Start area to meet the needs of local women, babies and families. The Sure Start Midwife will promote good physical and mental health in preparation for the experience of pregnancy, childbirth and beyond, and will support mothers-to-be, new mothers and their partners in forming and strengthening attachment relationships and the care of the infant.
Main Tasks and Responsibilities

1. Support and promote positive birth, normality and breastfeeding and/or responsive feeding through 1:1 and group work with women and their partners 

2. Work in a way which values parents, responds to their expressed needs and encourages participation and empowerment.

3. Promote and support good health and emotional well-being during pregnancy and the postnatal period and support parents in their preparation for becoming parents. 

4. Support parents with the bonding and attachment experience, whilst promoting nurturing care of the infant.
5. Work with other members of the Sure Start team to achieve the Sure Start aims and objectives

6. Act as Saol Ur Sure Start lead for the implementation of the UNICEF Baby Friendly Initiative.
7. Provide additional support for vulnerable women including young women, BME women and women experiencing additional challenges including medical, social or mental health issues.
8. Line manage and support the Maternity Support Workers.

9. Collect and record information for data collection purposes in line with Sure Start targets and Data Protection policies.

10. Contribute to strategic and operational planning as part of the Sure Start senior team.
11.  Work in line with the Sure Start /Upper Springfield Development Company Ltd. policies and procedures guidelines.
12. Any other duties that may be required to meet the needs of the service.
Professional 

1. Ensure that registration with the NMC is maintained.

2. Be aware of and adhere to the NMC Code of Professional Conduct and the Midwives rules and code of practice.

3. Take personal responsibility for own professional development.
4. Cooperate with Supervision systems and processes, including core training provided by BHSCT.
Equal Opportunities

The Sure Start Programme operates an equal opportunities policy and expects staff to demonstrate a commitment by adhering to Equal Opportunities policies.

Please note: The duties and responsibilities outlined in this job description are not meant to be definitive and may be modified to meet changing needs.  It should be noted that the duties, designation and location of the post may be subject to change to meet the needs of the project.
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Saol Úr Sure Start Midwife
Personnel Specification

Essential criteria

Qualifications and experience

· Be currently registered as a midwife on the NMC register and eligible to practice.

· Minimum of three years midwifery experience.

Knowledge and understanding

· Knowledge of community development and Sure Start ethos & principles 

· In-depth knowledge of best practice regarding physiological birth, normality, and breastfeeding.

· Understand normality, positive birth and attachment.

· Understand issues around consent and autonomous decision-making in maternity services.
· Knowledge of Sure Start ethos and principles

Skills and Abilities

· Excellent communication and interpersonal skills.

· The ability to work as part of a team and on own initiative.
Other
· Current full driving licence valid for use in the UK. Demonstrate mobility to fulfil travel requirements of the post.

Desirable criteria

· At least 6 months experience in community settings or MLU.

· Additional skills/qualifications such as hypnobirthing, aromatherapy, reflexology, baby massage, antenatal educator, breastfeeding counsellor or lactation consultant.

· Health visiting qualification

· Solihull training

· Group facilitation training 

· UNICEF infant feeding training

