PLEASE NOTE THAT YOU MUST COMPLETE ALL 3 SECTIONS OF THE ATTACHED EQUAL OPPORTUNITIES MONITORING SHEET

For example:

Section 5 Ethnic Monitoring:  You must tick at least one of the ten boxes.

The Society of St Vincent de Paul recognises and actively promotes the benefits of a diverse workforce and is committed to treating all applicants and employees with dignity and respect regardless of race, gender disability, age, sexual orientation, religion or belief.  We therefore welcome applications from all sections of the community.


EQUAL OPPORTUNITIES MONITORING 

APPLICANT  REF. No.
General Assistant Clare Lodge





The Society of St. Vincent De Paul is committed to equality of opportunity for all job applicants regardless of individual differences and therefore selects staff solely on the basis of merit.

Monitoring is undertaken to ensure the SVP's Equal Opportunities Policy is effective. We need your information for this and ask you to complete the following questionnaire by ticking the appropriate boxes.


1. SEX:






Male


Female


2. 
I am a member of the Protestant community


I am a member of the Roman Catholic community


I am a member of neither the Protestant nor the Roman Catholic community 

3. ETHIC MONITORING

Please tick one or more boxes as appropriate:-


01    Caribbean


02    African

     03    Chinese


04    White 



05    Bangladesh


06    Pakistani

     07    Indian


08    Black


09    Irish Traveller

10   
 10   Other

This section of the application form will be stored in a confidential manner until information has been extracted for equal opportunities monitoring purposes, and will be destroyed.

If your application for employment is successful, your information will be transferred to the monitoring system operated by the Society of St. Vincent De Paul's Equal Opportunities Unit. Its use is strictly controlled by an agreed Code of Practice.

Monitoring involves the use of statistical summaries of information in which the identities of individuals do not appear. Your individual information must also be released to statutory bodies if requested.

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 

PLEASE INDICATE HOW YOU BECAME AWARE OF THIS VACANCY

	

	JOB CENTRE



	
	

	

	               OTHER PLEASE SPECIFY



	
	

















IT IS AN OFFENCE TO KNOWINGLY GIVE FALSE INFORMATION FOR MONITORING PURPOSES. INDIVIDUALS WHO COMMIT SUCH AN OFFENCE ARE LIABLE ON SUMMARY CONVICTION TO A SUBSTANTIAL FINE.


(FEC CODE OF PRACTICE 9.1.5)





NON-COMPLETION OF THIS SECTION WILL RESULT IN YOUR APPLICATION BEING REJECTED.
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