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JOB & PERSON PROFILE

INDEPENDENT GUARDIAN 

Job Reference Number:  NI105/17
Barnardo’s vision, mission and values

Vision: to realise Thomas Barnardo’s dream of a world where no child is turned away

Purpose: to transform the lives of the UK’s most vulnerable children

Mission:

· to reach and help those children whose voices are unheard and whose needs are unmet

· to defend, safeguard and support them at key moments to change their lives for the better

· to fight to change policy, practice and public opinion, and

· to inspire our people and partners to unite behind our cause.

Values:

· respecting the unique worth of every person

· Encouraging people to fulfil their potential
· Working with hope
· Exercising responsible stewardship
	SERVICE SPECIFIC INFORMATION



	The information contained below represents the specific area of work undertaken by the Service and is included to provide guidance to applicants on the context of this particular post.



	Initial Location of Post: 

NB: Barnardo’s reserve the right to reasonably move staff to any location where work is to be carried out 
	NI Regional Office 

	
	Contact Telephone Number:

 028 9067 2366


	Client Group:
	Separated children including children who are victims or potential victims of human trafficking up to the age of 21 years


	Service/Support Offered:
	The primary function of the Independent Guardian is to assist, represent and support a Separated Child as set out in Section 21 (1) of the Human Trafficking and Exploitation (Criminal Justice and Support for Victims) Act (Northern Ireland) 2015. Section 21(7) of the Act details the specific functions of the Independent Guardian.

The role of the Independent Guardian will continue as long as the child’s individual circumstances require it, subject to the provisions of Section 21 of the Human Trafficking and Exploitation Act 2015.


	Hours of Business:
	The work will require post holders to be flexible to meet the service users’ needs and service requirements.  There will be a need to provide out of hours cover where applicable.
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JOB DESCRIPTION

Job Title: 

Independent Guardian 
Reports to: 

Children’s Services Manager
Line Manager and Budgetary Responsibilities: As specified
Job Purpose:

To provide an Independent Guardian Service for Separated Children, including Separated Children who are victims or potential victims of human trafficking in accordance with the aims and objectives of the service  
NB: The function of the Independent Guardian is not to replace the actions of Social Workers who have statutory responsibilities for children’s care and protection nor other children’s services authorities or those providing direct care for the child.
Key Responsibilities:

For Service Users
· Act as a key reference person for the Separated Child and as a link between the child and the professionals/agencies involved in the child’s life;
· Ensure face to face engagement with the separated child is carried out;
· Take responsibility for effective coordination in the decision making and actions of the various service providers, ensuring that the network of support to the separated child functions effectively in a timely manner to promote the child’s welfare and serve their best interests;
· Ascertain and communicate the views of the child in relation to matters affecting the child; 
· Make representation to, and liaising with bodies or persons responsible for: 
· Providing care, accommodation, health services, education or translation and interpretation services to or in respect of the child; or 
· Otherwise taking decisions in relation to the child; 
· Assist, represent and support a child where there are reasonable grounds to believe that the child is a victim of trafficking in human beings or the child is a separated or unaccompanied child;
· Assist the child in obtaining legal or other advice, assistance and representation, including (where necessary) the appointment and instructing of legal representatives to act on behalf of the child; 
· Consult regularly with the child, keeping the child informed of legal and other proceedings/matters affecting the child; 
· Contribute to a plan to safeguard and promote the future welfare of the child based on an individual assessment of that child’s best interests;
· Provide a link between the child and anybody or person who may provide services to the child;
· Assist in establishing contact with members of the child’s family, where the child so wishes and it is in the child’s best interests;
· Accompany the separated child to screening, court and other formal interviews as agreed with the Social Worker;
· Attend and participate in multi-agency discussions and Looked After Pathway Planning meeting and reviews; 
· Apply safeguarding and child protection procedures. 
For Resources
· Responsible for equipment/resources used in day to day work.
· Responsible for case note recording, contributing to case reports.
For People (Staff, Students, Volunteers)
 Supervision of staff, students or volunteers as necessary.
For Health and Safety
· To promote, monitor and maintain health safety and security in the working environment
This Job Description and Person Specification reflect the duties of the post as they exist at this time and may be subject to change based on the needs of the Service. The post-holder may be required to undertake other duties commensurate with the salary and competence requirements of this post from time to time as required.

Pre-employment checks will be required for the role.

	PERSON PROFILE

	POST TITLE:
	Independent Guardian 

	REGION/NATION:
	Northern Ireland

	LINE MANAGED BY:
	Children’s Services Manager

	SUPERVISORY RESPONSIBILITY FOR:
	Supervision of staff is expected

	Requirements
	Essential/Desirable
	Method of Measurement

	Education/Knowledge 

Professional qualification in social work. 

Registered  as a Social Worker with the appropriate registered body e.g. Northern Ireland Social Care Council
Knowledge and understanding of trauma, resilience, attachment, child development 

Knowledge and understanding or experience of the asylum and trafficking processes

Knowledge and understanding of the nature and common traits of human trafficking and exploitation and specifically trafficking and exploitation of children; 

Understanding of asylum and immigration processes and specifically knowledge of issues relevant to Separated Children going through these processes; 

Understanding of the safety and security needs of trafficked children in Health and Social Care Trust care; 

Understanding of the concept of ‘Best Interests’ which takes account of the young person’s right to be heard and express their own view; 

Possess a working knowledge of applicable legislation relating to children and immigration, including UNCRC, the Refugee Convention, Humanitarian Protection

Knowledge of relevant human trafficking and exploitation legislation (both national and international) including the EU Trafficking Directive (2011/36/EU) and understand the legal rights of child victims of trafficking; 

Education/Knowledge cont… 

Knowledge of asylum and immigration law and policy, so that they may identify erroneous decision making and prevent adverse decisions being made by their wards; 

Understanding of the criminal justice system; 

Experience of

Have a minimum of five years post qualifying social work experience with children and families, including direct work with children, court related experience and inter-agency working; 
Experience of working with vulnerable children; 

Experience of working with victims of human trafficking or people at risk of trafficking;
Experience of coping with trauma, loss and impact of violence as a result of human trafficking, up to date knowledge and awareness of relevant aspects of social security legislation and any legislation that pertains to homelessness.; 
Experience of undertaking training with working with children from different ethnic backgrounds; 

Skills/Abilities 

Possess effective communication skills to elicit the ‘wishes and feelings’ of children and young people; 

Possess advocacy skills and experience;
Be skilled in assessing children’s needs, identifying trafficking victims alongside any specific needs; 
Be skilled in report writing;
	E

E

E

E

E

E

E

E

E

E

E

E

E

E

E

E

E

E

E

E
	Application form & Assessed at Interview

Application form & Assessed at Interview

Assessed at Interview

Assessed at Interview

Assessed at Interview

Assessed at Interview

Assessed at Interview

Assessed at Interview

Assessed at Interview

Assessed at Interview

Assessed at Interview

Assessed at Interview

All Application form & Assessed at Interview



Please Note:  Applicants must demonstrate in their application form that they currently use the skills outlined above or have used them previously in employment, education, training, volunteering etc.
	Training 
The successful applicant will be required to;

Undertake within 6 months of appointment become a “qualified person” as defined in Section 84(2) (a) of the Immigration and Asylum Act 1999(a) who is regulated at level 2 in accordance with arrangements made for registration by the Office of the Immigration Services Commissioner under section 85 of, and Schedule 6 of the Act. 
**Have undertaken training in relevant fields e.g., OISC, working with interpreters, trauma, resilience, child protection; 

**Have undertaken training in the Joint Protocol processes at least PIA level and be familiar with working with the PSNI;  

**Have undertaken cultural competence training, so that they have an understanding of any special/cultural needs of the children they will work with. 
**Where the successful applicant does not have the above training – training will be provided

Circumstances/Health

Staff will have to abide by Barnardo’s Smoking Policy which does not permit smoking at work 

The successful applicant for this post will be subject to an enhanced Access NI check against the barred list 

Basis and Values

Actively demonstrate Barnardo's Basis and Values and Equality & Diversity Code of Conduct in all areas of work:

· Respecting the unique worth of every person

· Encouraging people to fulfil their potential

· Working with hope

· Exercising responsible stewardship
It should be implicit in the information provided in their application form that applicants understand the issues faced by people whose life experiences differ from their own.
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	OUTLINE TERMS & CONDITIONS OF EMPLOYMENT



	The following information represents the key terms & conditions of this post and should not be viewed as a Contract of Employment.



	Salary:
	£27,676 - £31,907 per annum for full time working.  Grade P31A

Starting salary will normally be  at the minimum of the pay range  



	Hours:
	37 per week worked to meet the exigencies of the service



	Place of Work:


	It is anticipated that the base will be in Belfast and you will be required to work across Northern Ireland 
You may also be required to work at any place where work has to be performed on behalf of Barnardo’s as it may reasonably determine.



	Pay Periods:
	23rd monthly; direct to building society/bank account



	Probationary Period:
	Normally six months



	Appraisal:
	Annual



	Holidays:


	26 days per annum. Leave entitlement is increased by 3 days on completion of 5 

years’ Barnardo’s service.  In addition, ten statutory holidays are granted.  



	Pension:
	Eligible for membership of Barnardo’s Retirement Savings Plan



	Smoking Policy:
	Barnardo’s operates a smoking policy



	CLOSING DATE FOR RECEIPT OF COMPLETED APPLICATIONS IS

 12 NOON on 31 January 2018 
INTERVIEWS WILL BE HELD on 16 February 2018
A waiting list of suitable candidates may be maintained for up to nine months for any similar posts




Last Reviewed January 2018
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