LEITRIM COUNTY COUNCIL

PEACE IV PROGRAMME 2014 - 2019
Development Officer Peace IV Programme 

Support for Minority Christian Faith Programme 

Fixed Term Temporary Contract to 28th April 2019
Background 

Leitrim County Council, on behalf of County Leitrim PEACE IV Partnership wishes to invite applications from suitably qualified candidates for the post of Development Officer Peace IV Programme -  Support for Minority Christian Faith Programme under the Leitrim PEACE IV Action Plan.

Background

Building on the successes and lessons of the Peace I (1995 – 1999), Peace II (2000 – 2006) and Peace III (2007 – 2014) Programmes, the overall objective of the Peace IV Programme is to reinforce progress towards a peaceful and stable society and to promote reconciliation in Northern Ireland and the Border Region. With an increased emphasis on reconciliation, the Peace IV Programme has identified Building Positive Relations as a key objective of the programme.
The overall aim of this objective is to challenge attitudes towards sectarianism and racism and to support conflict resolution and mediation at local community level. The County Leitrim Peace IV Partnership has been formed with a view to delivering this element of the programme in Leitrim. A Peace IV Action Plan has been developed for County Leitrim for the period 2016 to 2019 and is currently being negotiated with SEUPB. Details in relation to the Peace IV Programme, including the Funding Call Information, are available on the SEUPB website at www.seupb.eu. 
As Lead Partner of the County Leitrim Peace IV Partnership, Leitrim County Council intends to recruit a Development Officer: Support for the Minority Christian Faith Programme. Such recruitment is contingent on final approval of the Action Plan by SEUPB.

Qualifications 

Character
Each candidate shall be of good character. 

Health
Each candidate shall be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service. 

Education, Training, Experience

Candidates must, on the latest date for receipt of applications, have:

1. (a)
A third level or relevant qualification in Community Development or Peace Building with a minimum of two years relevant work experience and demonstrate experience of dealing with intercultural and/or diversity issues.   


OR
(b) A good standard of general education with five years relevant work experience and demonstrate experience of dealing with intercultural and/or diversity issues.
And
2. Possess a full clean Class B driving licence and have access to his/her own vehicle.
It is desirable that candidates should have: 
· Experience of working in EU Funding programmes and in particular the SEUPB PEACE Programme;
· Excellent project management and budgetary management skills;
· Knowledge and appreciation of the peace and reconciliation needs of local communities in the border region and on a cross-border basis;
· Ability to communicate clearly and confidently, both in person and in writing, with a broad range of people at all levels;
· Ability to plan and manage events;
· Ability to persuade and influence others through negotiations, both internally and externally;

· Ability to work with other agencies and partnerships in the delivery of specified outcomes;
· Demonstrable commitment to securing peace and bringing about reconciliation through community and voluntary action;
· Knowledge of decision making structures in the County;
· Experience of working directly with communities and groups;
· Ability to work to strict deadlines and be available to work outside normal office hours as required and
· Knowledge of the Minority Christian Faith communities and networks within the County.
Particulars of Office
1. The office is whole time, temporary and pensionable. The appointment will be on a fixed term contract basis for a period until 28th April 2019, subject to a probationary period of 6 months, for the implementation of the Peace IV Programme. 
NOTE: Appointment to this post is contingent on final approval of the Action Plan by SEUPB.
2.
Salary

The salary for this position will be €41,213 per annum. Increments will not apply.
Rate of remuneration may be adjusted from time to time in line with Government Policy.

The salary shall be fully inclusive and shall be as determined from time to time. Holders of the position shall pay to their employer any fees or other monies other than their inclusive salary payable to or received by them by virtue of their employment or in respect of any services, which they are required while or under any enactment to perform.
3   Superannuation

All new entrants to pensionable public service employment on or after 1 January 2013 will be members of the Single Public Service Pension Scheme.
All members of the Single Public Service Pension Scheme will be required to contribute 3.5% of net pensionable remuneration plus 3% of pensionable remuneration. Pension and retirement lump sums for member of the Single Public Service Pension Scheme will be based on career-average pay; pensions will be co-ordinated with the State Pension Contribution Scheme.
Persons who are pensionable under the Local Government (Superannuation) (Consolidation) Scheme 1998, and are liable to pay the Class A rate of PRSI contribution, will be required in respect of superannuation to contribute to the local authority at the rate of 1.5% of pensionable remuneration plus 3.5% of net pensionable remuneration (i.e. pensionable remuneration less twice the annual rate of social insurance old age contributory pension payable at the maximum rate to a person with no adult dependant or qualified children). You will also be required in respect of the Local Government (Spouses and Childrens’ Contributory Pension) Scheme to contribute to the local authority at the rate of 1.5% of pensionable remuneration in accordance with the terms of the Scheme.
Persons who become pensionable officers of a local authority who are liable to pay the Class D rate of PRSI contribution will be required in respect of his/her superannuation to contribute to the local authority at the rate of 5% of pensionable remuneration. You may also be required to pay Spouses and Children/Widows and Orphans contributions at the rate of 1.5% of pensionable remuneration. 
4.  Retirement Age

The Single Public Service Pension Scheme (“Single Scheme”) as provided by the Public Service Pensions (Single Scheme and Other Provisions) Act 2012 commenced with effect from 1st January 2013. The act introduced new retirement provisions for new entrants to the public service appointed on or after 1st January 2013, as well as to former public servants returning to the public service after a break of more than 26 weeks.  Retirement age set initially, at 66 years; this will rise in step with statutory changes in the State Pension Contributory (SPC) age to 67 years in 2021 and 68 years in 2028. Compulsory Retirement Age will be 70.  

There is no mandatory retirement age for “new entrants” to the public service as defined in the Public Service Superannuation (Miscellaneous Provisions) Act 2004. Anyone who is “not a new entrant” to the public service, as defined in the Public Service Superannuation (Miscellaneous Provisions) Act 2004, is subject to a compulsory retirement age of 65 years.
5.  Duties 
The Development Officer will, under the direction of the Administrative Officer, Community Development Department & PEACE Programme, or another nominated officer of Leitrim County Council, be required to inter-alia:

· Encourage appreciation of diversity and to raise awareness of other cultural identities and traditions;

· Focus on equity, inclusivity, tolerance, accessibility and raise awareness of the specific needs of the Minority Christian Faith Community in County Leitrim;

· Establish and deliver a diverse programme of events for the Minority Christian Communities in line with the aims of the County Leitrim PEACE IV Plan which acknowledges and respects diversity within the County;
· Develop and deliver a support programme for the Protestant Communities in Leitrim that will build on the projects that were carried out under PEACE III;

· Encourage, promote, advise and support projects which aim to develop good cross community relations throughout the County;

· Be responsible for organising seminars, conferences and information events including the preparation and delivery of presentations with regard to community relations and political and religious diversity issues;

· Undertake research and assist with the production of publication materials;

· Be responsible for the preparation of relevant reports and performance related data, monitor current methods and approaches with a view to improvement, preparation of claims to the funder as required and to include entering data on the PEACE IV database;
· Work to strict deadlines and be available to work outside normal office hours as required;
· Co-ordinate with other Leitrim PEACE IV Programmes to ensure inclusion and integration;

· Identify, liaise and network with other projects undertaking similar work;

· Arrange the hosting of events to launch and conclude the project;

· Meet all project targets and milestones as determined by the Leitrim PEACE Partnership/SEUPB;
· Assist in the preparation and managing of tenders for sub projects, if appropriate;
· Publicise the work of the project;
· Provide administrative and support services to steering groups for the project;

· Carry out all administrative work associated with the project;
· Carry out such other duties as may be assigned by the employer from time to time. 
6.   Working Hours 
The standard working week will be 37 hours per week. Evening and weekend work will arise in order to effectively deliver this programme and a system of ‘Time in Lieu’ will be in operation to reflect this. Overtime will not be paid. 
7. 
Probation
A six month probationary period will be served, commencing on the first day of service, during which there will be an ongoing review of performance. If during that period, the Local Authority is satisfied that the appointee is unlikely to prove suitable for final appointment, the appointment may be terminated by the giving of one month’s notice on either side, or, in the event of misconduct or negligence, without notice. 

The probationary period may be extended at the discretion of the Chief Executive of Leitrim County Council.
8.   Garda Vetting & References
The successful candidate will be subject to the Garda Vetting Procedures in line with the provisions of the National Vetting Bureau (Children & Vulnerable Persons) Act 2012 to 2016 as appropriate in advance of appointment.
The appointment of any successful candidate will be subject to receipt of references, which are satisfactory to the employer.
9.  Base
The successful candidate will be assigned to the Community Development Department and will be located in the Council’s Offices in Carrick-On-Shannon Co. Leitrim. 
10. Residence
Holders of the office shall reside in the district in which their duties are to be performed or within a reasonable distance thereof and will be required to serve in the Local Authority’s Offices, or wherever assigned by the Local Authority.

11. Travel
Holders of the post shall be required to possess a current unendorsed full driving license (Category B) and shall drive a motor car in the course of their duties and for this purpose provide and maintain a car to the satisfaction of the local authority. The post holder’s Insurance policy must cover such use and must indemnify Leitrim County Council.  
Travel and subsistence expenses will be paid in accordance with nationally agreed rates applicable in the sector.

12. Annual Leave
The post holder will be entitled to 30 days annual leave plus all public holidays (or days in lieu of public holidays).
13. Project Funding 
This post is funded under the EU Programme for Peace and Reconcilation (PEACE IV) by SEUPB and through County Leitrim PEACE IV Partnership (contingent on final approval of the Action Plan by SEUPB). 

SELECTION PROCESS

Recruitment

(i) Selection shall be by means of a competition based on an interview conducted by or on behalf of the local authority.

(ii) Leitrim County Council reserves the right to shortlist applications on the basis of information supplied on the application form and only those shortlisted will be called for interview. 

(iii) Leitrim County Council will not be responsible for any expenses incurred by candidates in attending for interview.

(iii) A panel may be formed on the basis of such interview.  Candidates whose names are on a panel and who satisfy the local authority that they possess the qualifications declared for the office and that they are otherwise suitable for appointment may within the life of the panel be appointed to this post.  The life of the panel will not be more than one year from the date of formation of the panel.

(iv) The local authority shall require a person to whom an appointment is offered to take up such appointment within a period of not more than one month and if they fail to take up the appointment within such period or longer period as the local authority in its absolute discretion may determine, the local authority shall not appoint them.

All applications must be made on the official Application Form. Application Forms are available to download on Leitrim County Council’s website www.leitrimcoco.ie or the Local Government Jobs website www.localgovernmentjobs.ie or alternatively, contact the Human Resources Department, Leitrim County Council, Aras an Chontae, Carrick-on-Shannon, Co. Leitrim – Telephone: 071 9620005 ext 153.

Completed Application Forms together with supporting documentation will be accepted in hard copy format only. Four copies are required to be submitted. Applications submitted by e-mail or fax will not be accepted.
CLOSING DATE

Completed Application Forms must be submitted by 4.00pm on Wednesday 28th June 2017 to

HUMAN RESOURCES DEPARTMENT

LEITRIM COUNTY COUNCIL

ARAS AN CHONTAE
CARRICK-ON-SHANNON
COUNTY LEITRIM
NOTE: 
CANDIDATES SHOULD NOTE THAT IT IS ANTICIPATED THAT INTERVIEWS FOR THIS POST WILL BE SCHEDULED FOR MID – LATE JULY 2017
Any claim in relation to the late receipt of Application Forms will not be entertained unless such claim is supported by a certificate of evidence of postage from the appropriate postal authority.
NOTE:

Applicants are reminded that any attempt by themselves or by any persons acting on their behalf directly or indirectly by means of written communication or otherwise to canvass or otherwise influence in the applicants favour any employee of the County Council or persons nominated by the Chief Executive to interview or examine applicants, will automatically disqualify the applicant for the position they are seeking.
Leitrim County Council is an equal opportunities employer.

This project is being funded by the European Union’s PEACE IV Programme and is managed by the Special EU Programmes Body (SEUPB)
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