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Early Years Leader/Play Organiser
(Senior Childcare Worker)
As and When 
Job Reference Number: NI070/17
Barnardo’s vision, mission and values

Vision:
To realise Thomas Barnardo’s dream of a world where no child is turned away

Purpose: 
To transform the lives of the UK’s most vulnerable children

Mission:

· to reach and help those children whose voices are unheard and whose needs are unmet

· to defend, safeguard and support them at key moments to change their lives for the better

· to fight to change policy, practice and public opinion, and

· to inspire our people and partners to unite behind our cause.

Values:

· respecting the unique worth of every person

· Encouraging people to fulfil their potential
· Working with hope
· Exercising responsible stewardship

	SERVICE SPECIFIC INFORMATION

G-Old Community Partnership 


	The information contained below represents the specific area of work undertaken by the Service and is included to provide guidance to applicants on the context of this particular post.



	Initial Location of Post:

NB: Barnardo’s reserve the right to reasonably move staff to any location where work is to be carried out 


	Address:

Gold Community Partnership

Top Floor Loy Buildings ,18-24 Loy Street,

Cookstown,

BT80 8PE.



	
	Contact Telephone Number:

To be notified on appointment

	Client Group:
	Families with Children aged 0-4 years


	Service/Support Offered:
	At Gold Community Partnership in Cookstown, we offer services specifically designed for families with children aged 0 – 4.  We work in partnership with local statutory services, community and voluntary groups and parents in order to provide services which are complementary to what is already there.


Listed below are some of the services we provide: - 

· Speech and Language Therapy support and service

· Health Visiting support and advice

· Ante Natal Yoga and support

· Breastfeeding support including a Peer Support Group

· Home Support and Outreach Services

· Support to families where there is a disability or additional need

· Play facilitation

· Transport

· Support to become a registered childminder

· Courses with crèche support

· Developmental Programmes for 2-3 year olds

Our administrative office is based at Loy Buildings, Loy Street, Cookstown and we currently deliver service from various sites including Ardboe, Cookstown Primary School, St. Joseph’s Primary School, Killeenan, St. Mary’s Primary School, Dunamore, Rowen Tree Centre, Pomeroy and Lurach Centre,  Maghera.

	Hours of Business:
	Monday to Friday each week



	JOB DESCRIPTION



Job Title:
Early Years Leader/Play Organiser (Senior Childcare Worker)

Grade:

16A (16-19)

Department:
Children’s Services 

Reports to:
Team Manager

Line Manager Responsibilities: Early Years Practitioner (Play Leader)

Job Purpose:

· To provide a range of individual and group activities for children and young people in safe, stimulating and caring environments.
· To liaise with their parents/carers in respect of issues relating to their children’s development and wellbeing.
Key Activities:


· Plan, organise and run group and individual play/activity sessions with early years children, which further their developmental needs.

· Ensuring the activities take account of children and young people’s individual social, physical, cultural and religious needs.

· Attend appropriately to the physical and emotional needs of children and young people, including health and safety aspects of equipment, environment and activities in consultation with Children’s Services Manager/Team Manager.

· Liaise with other service providers as agreed with the line manager.

· In co-operation with other key workers, liaise with parents/carers to share information about their children’s development and activities and offer support to their parental role and responsibilities in respect of their children. 

· Plan programmes of activities for children and young people that support the Services’ work with parents/carers.

· Collaborate with other practitioners and volunteers to support parenting activities appropriate to children’s needs and rights.

· Carry out play/activity sessions in both the community and home environments.

· Ensure that services are provided within the statutory Early Years Foundation Stage framework for work with children and Barnardo's policies and procedures.

· Maintain play equipment in safe and hygienic condition and arrange for its replacement as required.

· Contribute to child assessment activities on an occasional basis as agreed with the line manager

· Participate in staff meetings, supervision and appraisals.

· Contribute to work reviews and action planning.

· Participate in training and development activities agreed with line manager.

· Participate in volunteer and student training, induction and support programme as requested.

· Keep accurate records of work undertaken.

· Use I.T. and be prepared to complete necessary additional training (if required).

· Provide information for service reviews and reports as requested by line manager.

· Contribute to overall promotion of the services’ local profile and functioning.

This Job Description and Person Specification reflect the duties of the post as they exist at this time and may be subject to changed based on the needs of the Department Programme.  The post-holder may be required to undertake other duties commensurate with the salary and competence requirements of this post from time to time as required.

A satisfactory Enhanced Disclosure Clearance via AccessNI.

	PERSON PROFILE



	POST TITLE:
	Early Years Leader/Play Organiser (Senior Childcare Worker)

	REGION/NATION:
	Northern Ireland

	LINE MANAGED BY:
	Children’s Services Manager

	Requirement


	Service Specific Qualifying Factors  
	Essential/
Desirable
	Method of Measurement

	Education/Knowledge
Early Years qualification to level 3 as a minimum

Knowledge of child development processes and what helps and hinders progress.

Knowledge of how play contributes to children’s lives/development.

Knowledge of the Children Act provisions which relate to family support. (D)

Knowledge of Health and Safety requirements for working with children.(D)


	NVQ3 Childcare, Learning and Development  or equivalent

	Essential

Essential

Essential

Desirable 

Desirable
	Application form & Assessed at Interview

Assessed at Interview 
Assessed at Interview 

Assessed at Interview 

Assessed at Interview 


	Requirement


	Service Specific Qualifying Factors  
	Essential/

Desirable
	Method of Measurement

	Experience

Relevant experience of working with 0-5’s within an appropriate setting.

Experience of relating to parents in respect of their children’s needs.
	 Experience of working with 0-4 year olds
	Essential 
Essential 
	All Application form & Assessed at Interview



	Skills/Abilities

Able to create a safe, stimulating and caring environment for young children.

Able to identify the individual needs of a variety of children and include children in activities.

Able to communicate effectively with children and their parents/carers.

Able to maintain the rights of the child whilst working in partnership with parents.

Able to plan, organise and implement both individual and group activities for children 0-5 years.
Able to work collaboratively with other staff and volunteers and oversee the work of all staff and volunteers.
Able to keep accurate records and provide material for reports.
	Ability to communicate effectively with children aged 0 - 4 and their parents/carers
Ability to communicate effectively with a range of other professionals


	All Essential

	All Assessed at Interview 



	Requirement


	Service Specific Qualifying Factors  
	Essential/

Desirable
	Method of Measurement

	Skills/Abilities cont…

Commitment to working within an anti-discriminatory framework.

Commitment to equality and the inclusion of children in all aspects of the service.
	
	
	

	Circumstances
Possess a current driving licence.  Have the use of a car to meet the requirements of the post.

Able to attend occasional meetings or training requiring overnights away from home.

Able to work some flexible hours (planned in advance) including some weekends and evenings.

Staff will have to abide by Barnardo’s Smoking Policy which does not permit smoking at work.


	As there will be a requirement to work in different locations across a wide rural area, a full current driving licence and access to personal transport will be essential

The successful applicant for this post will be subject to an enhanced Access NI check against the barred list.  
	Essential

Essential 

Essential 

Essential 

Essential


	Application Form & Post Selection check
Assessment at Interview

Assessment at Interview

Assessment at Interview

Post Selection Check 



	Barnardo’s Basis and Values

Actively demonstrate Barnardo's Basis and Values and Equality & Diversity Code of Conduct in all areas of work:
· Respecting the unique worth of every person

· Encouraging people to fulfil their potential

· Working with hope

· Exercising responsible stewardship
	
	Essential
	Assessment at Interview

	Please Note:  Applicants must demonstrate in their application form that they currently use the skills outlined above or have used them previously in employment, education, training, volunteering etc.


	OUTLINE TERMS & CONDITIONS OF EMPLOYMENT

	The following information represents the key terms & conditions of this post and should not be viewed as a Contract of Employment.


	Salary:


	£8.58 per hour.  Grade J16A


	Hours:


	As and when required to meet the exigencies of the service. 



	Place of Work:


	You will be based at G-Old Community Partnership.  However, you may be required to work at any place where work has to be performed on behalf of Gold Surestart  as it may reasonably determine


	Pay Periods:


	23rd monthly in arrears; direct to building society/bank account

	Appraisal
	Annual



	Holidays:


	In accordance with the Working Time Directive all As and When Required workers are entitled to receive paid holidays.  This is calculated each time hours are worked at the rate of 1 hour paid holiday for every 9.29 hours worked.



	Smoking Policy:


	Barnardo’s operates a smoking policy

	CLOSING DATE FOR RECEIPT OF COMPLETED APPLICATIONS IS 
12 Noon on 21st September 2017
It is anticipated that interviews will be held on 2nd October 2017 
A waiting list may be created for any similar posts which may become available in the service during the next nine months


PLEASE NOTE





Barnardo’s uses generic job profiles and person profiles when advertising its posts.  





Therefore when completing the application form applicants must also take account of the Service specific information provided in the pack and evidence should be provided based on all the information sought and in the context of the service specific qualifying factors outlined in the person profile.�
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