HOSTELLING INTERNATIONAL NORTHERN IRELAND
MONITORING QUESTIONNAIRE


                           Private & Confidential
Ref No: _____________

We are an Equal Opportunities Employer.  We DO NOT discriminate on grounds of religious belief, gender, age, disability, sexual orientation or political opinion.  We practice equality in employment and select the best person for the position.

To demonstrate our commitment to equality of opportunity in employment we need to monitor the community background of our applicants and employees, as required by the Fair Employment and Treatment (NI) Order 1998.

The information which you give on this form will be treated in the strictest confidence and will not be used for any other purpose other than equal opportunities monitoring.
Please indicate:
	GENDER
	AGE GROUP

	□ Male
	□ 16-19        

	□ Female
	□ 20-29

	
	□ 30-39

	
	□ 40-49

	
	□ over 50

	RELIGION
	SEXUAL ORIENTATION

	□ Roman Catholic
	□ Bisexual

	□ Protestant
	□ Gay man

	□ Other Christian
	□ Gay woman/lesbian

	□ Non Christian
	□ Heterosexual/straight

	□ No Religion
	□ Other

	□ Not disclosed
	□ Prefer not to say

	NATIONALITY
	ETHNIC ORIGIN

	□ _________________
	□ White                          □ Black

	
	□ Mixed                          □ Asian

	
	□ Chinese                      □ Other _________

	
	□ Prefer not to say


Disability:

Under the Disability Discrimination Act 1995 a person is considered to have a disability if he/she has a physical or mental impairment which has a substantial and long-term adverse effect on his/her ability to carry out normal day to day activities.  Please note that it is the effect of the impairment, without treatment, which determines if an individual meets this definition of disability.

Do you consider that you meet this definition of disability?
Yes   [image: image1.png]


                       No     [image: image2.png]


             

It is not compulsory for you to answer the above questions.  However we would stress that it is a criminal offence under the legislation for a person to ‘give false information in connection with preparation of a monitoring return’.  If the information above is not disclosed the Residuary Method of Monitoring will be applied.
Please complete and return this form to office@hini.org.uk along with your completed application or alternatively in the envelope provided (SEALED) to the
MONITORING OFFICER, Hostelling International Northern Ireland,
22-32 Donegall Road, Belfast, BT12 5JN

